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Management Summary

The Human Rights Expert Group has prioritized the identification and assessment of
human rights risks. The consideration of environmental issues and potential violations
will follow in subsequent phases. This document does not include technical
recommendations; however, it provides references to relevant Catena-X normative
standards accessible via the Catena-X e.V. and Tractus-X Open Source webpages.

As regulatory frameworks continue to evolve, this document will be periodically updated
to ensure ongoing relevance and compliance. All cited sources are directly linked to their
original materials to minimize the frequency and scope of future revisions.

This document does not constitute legal advice or establish any binding obligations on
the contributors. Its content remains subject to change in accordance with future
regulatory developments, which may vary across jurisdictions.



Intention of this practical guide

Implementing human rights regulations can present particular challenges for small and
medium-sized enterprises (SMEs). By approaching the process in clearly defined steps,
it becomes more structured, feasible, and aligned with regulatory expectations. This
practical guide has been developed to support SMEs in understanding and addressing
human rights requirements by providing:

e Anintroduction to key regulations relevant to human rights.

e A comparative overview of these regulations and the identification of a
comprehensive set of human rights risk topics.

e Foundational guidance to facilitate orientation on significant human rights risk
areas.

e Recommended key steps and guidance on the application of common
Self-Assessment Questionnaires (SAQs) for gathering information related to
human rights risks.



Overview of strictest regulations

This practical guide provides a consolidated overview and an appropriate level of detail
to support understanding of the purpose, scope, and distinguishing features of key
human rights-related regulations.

Based on their enforcement mechanisms and potential corporate impact, three
regulations are identified as the most stringent: the Corporate Sustainability Due
Diligence Directive (CSDDD, Europe), the Uyghur Forced Labor Prevention Act (UFLPA,
United States), and the Due Diligence Guideline for Responsible Mineral Supply Chains
(China). While all three regulations share the objective of strengthening corporate
responsibility and safeguarding human rights, they differ significantly in their scope,
focus, and enforcement approach. The EU’s CSDDD encompasses a broad range of
human rights and environmental considerations. In contrast, the UFLPA specifically
targets the prevention of forced labor in designated regions. The Chinese Due Diligence
Guideline provides a framework for identifying, preventing, and mitigating risks related to
conflict, severe human rights violations, and misconduct in mineral supply chains,
particularly in conflict-affected and high-risk areas.

Understanding these distinctions is essential for SMEs to ensure compliance and to
promote responsible business conduct across their operations and supply networks.



Introduction to Key Regulations

Corporate Sustainability Due Diligence Directive (EU) - EU CSDDD
(link: EU CSDDD)

It is a harmonized legal framework within the EU with potential legal and financial
consequences for non-compliance. The EU's Corporate Sustainability Due Diligence
Directive (CSDDD) requires companies to comply with human rights and environmental
due diligence obligations throughout their entire value chain. It applies to large EU and
non-EU companies with significant turnover in the EU, mandating due diligence
processes and climate change mitigation plans’. The directive primarily affects large
companies based in the EU and international companies operating in the EU.

US Uyghur Forced Labor Prevention Act (UFLPA)
(link: UFLPA US Gov Info / US Customs & Border Protection)

The UFLPA prohibits the importation of goods into the US that are produced fully with
forced labour, particularly from the Xinjiang Uyghur Autonomous Region of China. It
establishes a rebuttable presumption that goods from this region are made with forced
labour, placing the burden to proof otherwise onimporters and by that could immediately
negatively impact the supply chain. Goods presumed to be made with forced labour are
prohibited from entry into the US, with enforcement led by US Customs and Border
Protection.

China Due Diligence Guideline for Responsible Material Sourcing
(link: CCCMC Due Dilligence)

The Chinese Due Diligence Guidelines for Responsible Mineral Supply Chains, issued by
the China Chamber of Commerce of Metals, Minerals and Chemicals Importers &
Exporters (CCCMC?) in cooperation with the OECD, aim to align Chinese companies with
international standards. They provide a risk-based framework to identify, prevent, and
mitigate risks of contributing to conflict, serious human rights abuses, and misconduct
in mineral supply chains. The Guidelines apply to all companies engaged in mineral
extraction, trade, or use and encourage transparency, audits, and public reporting.
Implementation is voluntary but designed for mutual recognition with global initiatives.
The Chinese Due Diligence Guidelines for Responsible Mineral Supply Chains do not set
thresholds based on company size (employees or revenue). Instead, they apply to any
enterprise engaged at any pointin the mineral supply chain—including extraction, trading,
processing, and use of mineral resources.



https://eur-lex.europa.eu/eli/dir/2024/1760/oj/eng
https://www.govinfo.gov/app/details/BILLS-117hr6256enr/summary
https://www.cbp.gov/trade/forced-labor/UFLPA
https://www.cccmc.org.cn/shfw/ff80808181489d3201820f3ad0a01201.html

Practical Guide

This practical guide is structured to enable continuous updates with limited effort,
while allowing interested parties to further develop and adapt the content for their
OWN purposes.

e First, a broad overview of global and regional human rights-related regulations was
conducted. From this analysis, the focus was placed on the strictest and most
comprehensive instruments: the EU Corporate Sustainability Due Diligence Directive
(EU CSDDD), the Uyghur Forced Labor Prevention Act (UFLPA), and the Chinese Due
Diligence Guideline for responsible mineral supply chains.

e Second, all human rights-related risk categories and subcategories were identified
and consolidated. These categories formed the basis for mapping the three
regulations, relevant certification schemes, ISO standards, audit frameworks (such
as SAQ 5.0), and typical Business Codes of Conduct against the defined risk
(sub)categories. This exercise enabled the identification of potential
recommendations and guidance, as well as indications of which certificates, audit
results, or other evidence may help demonstrate a company’s due diligence efforts.
Building on these insights, the focus was refined in a third step.

e Third, the analysis concentrated in more detail on the EU CSDDD and the Chinese
Due Diligence Guideline. A dedicated coding system was applied to the risk
(sub)categories and mapped against the questions of SAQ 5.0 to determine areas of
coverage and potential gaps.

Note: At a later stage, the outcomes of this work may be incorporated into the
activities of SAQ working groups (for example in the context of a future SAQ 6.0) or
similar questionnaire providers. The Self-Assessment Questionnaire (SAQ)
developed by Drive Sustainability is currently one of the most widely used
sustainability questionnaires in the automotive industry. The mapping compares SAQ
5.0 in detail with the EU CSDDD and the Chinese Due Diligence Guideline in both
directions. The results are presented in an XLS-based tabular format, with separate
views for SAQ and for the regulatory frameworks. For each SAQ 5.0 question, the table
indicates whether and how it addresses the EU CSDDD and the Chinese Due
Diligence Guideline, highlighting similarities and differences with a simple yes/no
indication.
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20260902 SAQ 5.0
vs CS3D-China DD-L

= See files in attachment: use paperclip symbolin Acrobat Reader

Note: This table was created by using the following prompts (available in the excel file)

Prompt for CSDDD & Chinese DD:
We are policy experts in a sustainability environment and need help in mapping out different documents for us. Our goal is it to

understand how the drive sustainability SAQ, a sustainability self-assessment questionnaire for human rights, responsible material
sourcing etc., and the Chinese, relate to each other. We want to understand similarities and nuanced or broader differences in
wording and requirements of both documents. We will provide you with an empty version of the questionnaire and the Chinese DD
Guidelines for Responsible Mineral Supply Chain Please give us your answer as a .CSV text, so we can copy itinto an Excel-file.
Please structure your answer as a spreadsheet with four columns: Column 1: SAQ requirement, as in what action is implied by each
SAQ question (Brief summary and include the number of the question) Column 2: can this topic be found in the Chinese DD
Guidelines for Responsible Mineral Supply Chain, as in is the requirement that is implied by the SAQ resembled in the Chinese
regulation (Brief summary with main words, include page number), Column 3: Similarities, differences. Please include nuanced
differences in wording, and big gaps, meaning topics that can be found in the SAQ, but not in the Chinese regulation. At the end, list
all ESG- related topics in column 2 that can’t be found in the SAQ.

Additional prompt for UFLPA:
We are policy experts in a sustainability environment and need help in mapping out different documents for us. Our goal is it to

understand how the drive sustainability SAQ, a sustainability self-assessment questionnaire for human rights, responsible material
sourcing etc., and the requirements deriving from the American UFLPA (Uyghur forced labour prevention act), relate to each other.
We want to understand similarities and nuanced or broader differences in wording and requirements of both documents. We will
provide you with an empty version of the questionnaire and the American UFLPA law text and a fact sheet. Please give us your
answer as a .CSV text, so we can copy itinto an Excel-file. Please structure your answer as a spreadsheet with four columns:
Column 1: SAQ requirement, as in what action is implied by each SAQ question (Brief summary and include the number of the
guestion) Column 2: can this topic be found in the UFLPA law or fact sheet, as in is the requirement that is implied by the SAQ
resembled in the American UFLPA regulation (Brief summary with main words, include page number), Column 3: Similarities,
differences. Please include nuanced differences in wording, and big gaps, meaning topics that can be found in the SAQ, but not in
the UFLPA. At the end, list all ESG- related topics in column 2 that can’t be found in the SAQ, but are part of the UFLPA.

Link to Input files: EU Legislation CSDDD, China DD Legislation, empty SAQ 5.0, UFLPA US Gov Info



https://eur-lex.europa.eu/eli/dir/2024/1760/oj/eng
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.shuzih.com/pub/be5308b5badcc0e51953493d8b927935/a2684860ce6e46a6bb6bcca133e71cfb.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.drivesustainability.org/wp-content/uploads/2022/12/SAQ-5.0_DS-Format_EN_clean.pdf
https://www.govinfo.gov/app/details/BILLS-117hr6256enr/summary

Include the most important certificates and audits with relevance to EU CSDDD, China
DD, UFLPA:

ﬂ'
1}
20260902 -
Certificates vs CS3D

= See files in attachment: use paperclip symbolin Acrobat Reader

Note: This table was created by using the following prompts (available in the excel file)

CSDDD:

My task involves creating an Excel table designed to structure specific data across multiple columns. The table will feature the following headings in
this precise order:

Certificate: This column will list the names of the respective certificates.

Explanation: This section will provide an explanation or description for each certificate.

Type of verification: This column will clearly indicate the required verification type (1st, 2nd, or 3rd Party) for each certificate.
Certificate validity period [years]: This column will specify the validity duration of the certificates in years.

Actual revision: The current revision number of the certificate will be noted here.

Actual revision year: This column will state the year of the actual revision.

Future revision: Finally, this column will contain information regarding planned future revisions.

For the content analysis and population of these columns, | will require the data to be extracted from the PDF file | have provided.

China Due Diligence Guideline for Responsible Material Sourcing:
Now, please create a table for me using this exact schema, focusing on certificates that have not been previously listed but are relevant to the Chinese

DD Guideline. For this purpose, | have attached the Chinese DD Guideline as a PDF file.
Input files separate tab in excel file (core for the prompt)

UFLPA

We are trying to map different Certificates and industry norms. Doing so for the UFLPA wouldn't be practical, because there is no blueprint as to what
CBP will accept. However, could you please investigate each of the certificates i am going to provide you with and determine whether they are
thematically in the ballpark of the UFLPA? | am aware, that they won't be enough to get something through the US-Border, but | am interested in partial
coverage as well. Certificates: ISO 26000 SA 8000 ISO/IEC 27001 ISO/SAE 21434 1SO 50001 EN 16001 ISO 14001 ISO 14064-1 PAS 2060 EMAS ISO
26030 QuB ZNU-Standard ISO 20400 Women's business enterprise Minority business enterprise ISO 45001 BS OHSAS 18001 SCC/SCP Directive
2012/18/EU or the Seveso-Ill Directive ISO 9001 IATF 16949 IRIS AS 9100 ISO 22301 NADCAP ISO 26262 ASPICE VDA 6.1 VDA 6.2 AEO ISO/IEC 17025
ISO/TS 22163 CMMI Amfori BEPI Amfori BSCI Fair Labor Association (FLA) Ecovadis Rating ISO 19600 Compliance Management System ISO 37301
Compliance Management System OHSAS 18001 - Arbeitsschutzstandard Responsible Business Alliance (RBA) SMETA (SEDEX Audit) World Fair Trade
Organization (WFTO) Worldwide Responsible Accredited Production (WRAP) Amfori BSCI (Business Social Compliance Initiative) EMAS (Eco-
Management and Audit Scheme)

Comment: due to the nature of UFLPA the results of comparing certificates & SAQ can only be indicative. Additional risk assessment through
Value Stream Mapping (VSM) is strongly recommended.

Link to Input files: EU Legislation CSDDD, China DD Legislation, UFLPA US Gov Info



https://eur-lex.europa.eu/eli/dir/2024/1760/oj/eng
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.shuzih.com/pub/be5308b5badcc0e51953493d8b927935/a2684860ce6e46a6bb6bcca133e71cfb.pdf
https://www.govinfo.gov/app/details/BILLS-117hr6256enr/summary

Recommendations
Recommendation for SAQ Provider

SAQ providers are encouraged to explicitly map their questions to the most relevant
human rights risk topics that fall within the scope of the EU Corporate Sustainability Due
Diligence Directive (EU CSDDD), the Uyghur Forced Labor Prevention Act (UFLPA), and
the Chinese Due Diligence Guideline. This can simplify and standardize the interpretation
of responses in the context of due diligence obligations.

To support this, this guide provides a list of detailed risk topics and subtopics that should
be considered by SAQ providers when designing or updating their questionnaires.

Recommendation for companies

This guide proposes five key steps to support orientation and includes practical
suggestions derived from experience. By following these steps, small and medium-sized
enterprises (SMEs) can strengthen the implementation of relevant regulations, enhance
compliance, and foster responsible business conduct in their operations and supply
networks.

Five key steps — a proposal for orientation

1. Understand regulatory requirements
Begin by familiarizing the organization with the requirements of the EU CSDDD, the
UFLPA, and the Chinese Due Diligence Guideline. Particular attention should be paid
to due diligence processes, environmental impacts and mitigation, and obligations
relating to labour conditions in the supply chain.

e EU CSDDD: Focus on due diligence requirements across the value chain and on
climate transition and mitigation expectations.

e UFLPA: Understand the rebuttable presumption of forced labour and the
evidentiary requirements to demonstrate that goods are not produced with forced
labour.

e China Due Diligence Guideline: Consider the five recommended steps for
responsible material sourcing, including establishing strong management
systems, identifying and assessing supply chain risks, designing and
implementing responses, conducting independent third-party audits, and
reporting on due diligence.



. Establish Robust Company Management Systems

Develop and maintain effective management systems that support due diligence
efforts. This includes setting up clear policies, assigning responsibilities, and
integrating due diligence into your company's operational processes.
Collaborate with your suppliers, customers, and other stakeholders to ensure
compliance with your own Supply Chain Due Diligence Code of Conduct. Create
clear policies addressing human rights and environmental standards.

Policies must communicate to all employees and suppliers. Provide training for
your own staff and support suppliers to help them meet your standards. Establish
mechanisms for addressing any identified issues.

Continuously improve your due diligence processes based on feedback, new
information and updated regulations, guidelines and directives.

. ldentify and Assess Supply Chain Risks

Systematically identify and assess risks in the supply chain, focusing on human
rights, environmental impacts, and other areas emphasized by the selected
regulations.

Engagement with internal and external stakeholders can help ensure thatrelevant
risk areas are adequately captured.

Risk management tools can be used to map social and environmental incidents
and to structure information exchange with business partners. Risks should be
prioritized based on their severity and likelihood.

. Implement Risk Response Strategies

Design and implement appropriate measures to address prioritized risks. This may

include supplier engagement, capacity-building activities, corrective action plans,

and independent third-party audits to verify progress.

For EU CSDDD and China DD:

Put in place processes to identify, prevent, mitigate, and, where necessary,
remediate adverse impacts, supported by regular monitoring and review.

For UFLPA:

Establish robust supply chain tracing and documentation processes (e.g. VSM -
value stream mapping) to demonstrate that no forced labour is involved and to be
able to provide credible evidence when requested.

10



5. Monitor Progress and Report Annually

Continuously monitor the effectiveness of due diligence measures across
operations and supply chains. Monitoring should feed back into the improvement of
processes and controls.

Report on progress at regular intervals, for example annually, in line with regulatory
expectations and stakeholder needs. Reporting should transparently describe
actions taken, results achieved, remaining challenges, and planned improvements.

11



Practical Tips for SMEs

Define a roadmap: Clarify how data on suppliers, risks, and due diligence
measures are currently collected, prepared, transformed, and exchanged, and
outline how these processes should function in the future to meet regulatory
expectations.

Leverage digital solutions: Use appropriate digital tools to map supply chains,
document business relationships, and supportrisk identification, assessment,
and monitoring.

Engage external expertise: Where necessary, consult external experts or
participate in sectoral initiatives and industry groups focused on sustainability,
human rights, and standardisation to strengthen internal capabilities.

Start with high-risk areas: Prioritise business partners, regions, and materials
associated with higher human rights or environmental risks and progressively
expand due diligence activities from there.

Stay informed: Monitor developments in regulations, standards, and good
practices relevant to your sector and update internal policies, processes, and
training accordingly.

12
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Addendum

The following sources were used in the creation of this practical guide and serve as an

additional source of information:

e Corporate Sustainability Due Diligence Directive (CSDDD, EU)

e Uygur Forced Labor Prevention Act (UFLPA, US)

e Chinese Due Diligence Guidelines for Mineral Supply Chain (Second Edition),

(China Chamber of Commerce of Metals, Minerals, and Chemicals Importers &
Exporters (CCCMC, China))

13




Annex

The following standards were used in addition to accompanying documents and serve as
an additional source of information.

ILO Code of Practice in Safety and Health

ILO International Labor Standards

ISO 14001

OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas

OECD Guidelines for Multinational Enterprises

Universal Declaration of Human Rights

United Nations Convention Against Corruption

United Nations Convention on the Rights of the Child

United Nations Convention on the Elimination of All Forms of Discrimination Against

Women

United Nations Global Compact

High Conservation Value Resource Network (HCV)

High Carbon Stock Approach (HCSA)

Initiative for Responsible Mining Assurance (IRMA)

Responsible Business Alliance (RBA)

Drive Sustainability Guiding Principles

Farm Animal Welfare Committee (FAWC)

Terrestrial Animal Health Code

14


https://www.ilo.org/resource/other/safety-and-health-construction-revised-edition
https://www.ilo.org/international-labour-standards
https://www.iso.org/standard/60857.html
https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-responsible-supply-chains-of-minerals-from-conflict-affected-and-high-risk-areas_9789264252479-en.html
https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-responsible-supply-chains-of-minerals-from-conflict-affected-and-high-risk-areas_9789264252479-en.html
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://www.unodc.org/documents/brussels/UN_Convention_Against_Corruption.pdf
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-child
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
https://unglobalcompact.org/what-is-gc/participants/search?search%5Bkeywords%5D=&search%5Bcountries%5D%5B%5D=38&search%5Bsort_field%5D=&search%5Bsort_direction%5D=asc&search%5Bper_page%5D=50
https://www.hcvnetwork.org/
https://highcarbonstock.org/
https://responsiblemining.net/
https://www.responsiblebusiness.org/
https://www.drivesustainability.org/guiding-principles-4/
https://www.gov.uk/government/groups/farm-animal-welfare-committee-fawc
https://rr-europe.woah.org/app/uploads/2024/08/en_csatvol2_2024.pdf
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Aaron (CATL); Hilario Garcia Castro (Siemens), Sven Dahlmeier (Capgemini),
Niels Hoffmann (Bosch), Matthias Fertig (Schaeffler), André Kremer (Ford),
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Subject: Sustainability Committee — Expert Group Due Diligence Governance
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Core for the prompt

		Categories		Certificate		Name		Description		3rd party verification		Certificate validity period [years]		Relevance for LkSG		alternative certification

		Corporate Social Responsibility		ISO 26000		Guideline on social responsibility		Social Accountability International (SAI)
Certification standard developed by SAI for socially responsible and ethical corporate governance and to ensure appropriate working conditions.		0		 - 		1

		Corporate Social Responsibility		SA 8000		Social Accountability Accreditation Services (SAAS)		SA 8000 is centered on ensuring that organizations meet certain social and ethical standards related to labor practices, human rights, and working conditions. 		1		2-3 years		1

		Data and Information Security Management		ISO/IEC 27001		 information security management systems (ISMS)

		Data and Information Security Management		ISO/SAE 21434		Cybersecurity engineering

		Energy Management		ISO 50001		Energy management systems		Globally valid standard that helps companies the introduction of a management system to to improve energy efficiency and thus and thus contribute to the reduction of energy costs and greenhouse gas emissions		1		3 years		1

		Energy Management		EN 16001		Energy management systems -
Requirements with guidance for
Application		Normative requirements for an energy management system, through which the company can systematically assess energy consumption continuously improve energy efficiency and reduce costs in the process		1		4 years		1

		Environmental Management		ISO 14001		Environmental management systems		The world's most important standard for
Systematic anchoring of environmental protection in organizational processes with the goal of continuous improvement of environmental performance		1		3 years		1

		Environmental Management		ISO 14064-1		Environmental management systems		international standard that provides guidelines for organizations to quantify and report their greenhouse gas (GHG) emissions and removals		1		Annual reporting voluntary		1

		Environmental Management		PAS 2060		Environmental management systems		PAS 2060 is a specification developed by the British Standards Institution (BSI) that outlines the requirements for achieving and demonstrating carbon neutrality		1		Annual reporting voluntary		1

		Environmental Management		EMAS		Eco Management and Audit Scheme		Environmental policy instrument for the continuous improvement of the environmental performance of an organization with the help of operational environmental management, recurring environmental audits, targeted employee involvement and employees and binding information the public. Builds on ISO 14001		1		3 years		1

		Environmental Management		ISO 26030		 Guidance on social responsibility is an international standard providing guidelines for social responsibility		The main goal of ISO 26000 is to support sustainable development by encouraging organizations to practice socially responsible behaviour. 		0				1

		Environmental Management		QuB		Quality Association of Environmentally Conscious Companies 		The aim was to bring the classic environmental management systems DIN EN ISO 14001 and EMAS into a more practice-oriented form. 		1		3 Years		1

		ESG		ZNU-Standard		ZNU Standard – driving sustainable change		The ZNU Standard – driving sustainable change is tried and proven in practice and scientifically substantiated. It integrates the Sustainable Development Goals of the United Nations (UN SDGs), EMAS, ISO 26000, ISO 14001, GRI Standards and many other standards and guidelines, breaking the numerous requirements down to the level of everyday operational practice		1		3 Years		1

		ESG		ISO 20400		Sustainable procurement		ISO 20400 is an international standard that provides guidelines and principles for sustainable procurement. It offers a framework for organizations to integrate sustainability into their procurement processes and supply chain management		0

		Governance		Women‘s business enterprise

		Governance		Minority business enterprise 

		Occupational Health and Safety		ISO 45001		Occupational safety and health management systems		ISO 45001 is an international standard that specifies requirements for an occupational health and safety management system (OHSMS). It provides a framework for organizations to establish, implement, and maintain systems and processes to improve occupational health and safety performance, prevent injuries and ill health, and create safer workplaces.		1		3 Years		1

		Occupational Health and Safety		BS OHSAS 18001		Occupational health and safety management systems		BS OHSAS 18001, often referred to as OHSAS 18001, was an internationally recognized standard for occupational health and safety management systems (OHSMS). However, it has been superseded by ISO 45001, which is now the globally accepted standard for occupational health and safety management		1		3 Years		1

		Occupational Health and Safety		SCC/SCP		Sicherheits-Certifikat-Contraktoren/Sicherheits-CertifikatPersonal dienstleister		Set of rules for checking compliance with occupational health and safety requirements at technical service providers		1		5 Years		1

		Occupational Health and Safety		Directive 2012/18/EU or the Seveso-III Directive		Directive 2012/18/EU of the European Parliament and of the Council of 4 July 2012 on the control of major-accident hazards involving dangerous substances, amending and subsequently repealing Council Directive 96/82/EC Text with EEA relevance		Prevention of serious accidents when handling
hazardous substances and limiting the
consequences of accidents for people and the environment. Transposed into German law by the Federal Immission Control Act (BImSchG) and the Major Accidents Ordinance (12.BImSchV)		1				1

		Quality Management		ISO 9001		Quality Management Systems		Ensuring customer requirements
as well as the applicable legal and regulatory and regulatory requirements for products and services and services and increasing customer customer satisfaction		1		3

		Quality Management		IATF 16949		Quality management in the automotive industry		Requirements for the quality management system, which pursues continuous improvement in the form of prevention of waste, deviations and errors in the supply chain.		1		3

		Quality Management		IRIS

		Quality Management		AS 9100

		Quality Management		ISO 22301

		Quality Management		NADCAP		National Aerospace and Defense Contractors Accreditation Program		NADCAP doesn't have its own specific standards like ISO or AS9100. Instead, it uses industry-accepted standards and customer specifications like (chemical processing , NDT, material testing etc.)

		Quality Management		ISO 26262		Quality management in the automotive industry		ISO 26262 is an international standard for functional safety in the automotive industry. It specifies requirements for the development of safety-related electrical and/or electronic systems within road vehicles		1				1

		Quality Management		ASPICE				ASPICE (Automotive SPICE) is a framework for the assessment of software development processes in the automotive industry

		Quality Management		VDA 6.1		(Verband der Automobilindustrie or VDA)		VDA 6.1 is a quality management system standard developed by the German Association of the Automotive Industry . It is specifically focused on the automotive industry and is used to assess and improve the quality management systems of suppliers.		1				1

		Quality Management		VDA 6.2				VDA 6.2 is specifically focused on product and process audits within the automotive industry. It is more narrowly tailored to the assessment of processes directly related to product and process quality		1				1

		Quality Management		AEO				AEO stands for Authorized Economic Operator, and it is a certification program established by the World Customs Organization (WCO) to enhance international supply chain security and facilitate trade.		1				1

		Quality Management		ISO/IEC 17025				ISO/IEC 17025 is an international standard that specifies the general requirements for the competence of testing and calibration laboratories		1				1

		Quality Management		ISO/TS 22163				ISO/TS 22163 is the technical specification for the International Railway Industry Standard (IRIS). It specifies requirements for a quality management system for organizations in the railway industry and is specifically adapted for the sector's unique needs and challenges. 		1				1

		Quality Management		CMMI				CMMI, which stands for Capability Maturity Model Integration, is a set of best practices that provides a framework for process improvement and organizational performance. It is not a standard per se but a model developed by the Software Engineering Institute (SEI) at Carnegie Mellon University

		Environmental Management		Amfori BEPI		ENVIRONMENTAL PERFORMANCE IN GLOBAL SUPPLY CHAINS		amfori BEPI was founded in 2016 and offers a wide range of services that enable companies to drive targeted environmental improvements in their supply chain and trade with purpose.		1		 -		1

		Corporate Social Responsibility		Amfori BSCI		Business Social Compliance Initiative		The Amfori Business Social Compliance Initiative (BSCI) is a business-driven initiative for companies committed to improving working conditions in their global supply chains. BSCI provides a framework to monitor and improve social performance in the supply chain, focusing on aspects such as labor rights, working conditions, and fair treatment of workers		1		2 years		1

		Corporate Social Responsibility		Fair Labor Association (FLA)				The Fair Labor Association (FLA) is a non-profit organization that works to improve labor conditions and promote workers' rights globally		1				1

		Environmental Management		Ecovadis Rating				EcoVadis is a sustainability ratings platform that assesses and rates the corporate social responsibility (CSR) and sustainability performance of companies		0.5				1

		Compliance Management		ISO 19600 Compliance Management System				ISO 19600 is a standard that provides guidance on the establishment, implementation, maintenance, and improvement of a compliance management system within an organization. SDGs 8,16,12		1				1

		Compliance Management		ISO 37301 Compliance Management System				ISO 37301 is a standard that provides guidelines for establishing, implementing, maintaining, evaluating, and improving a compliance management system within an organization		1				1

		Occupational Health and Safety		OHSAS 18001 - Arbeitsschutzstandard				OHSAS 18001 (Occupational Health and Safety Assessment Series) was an international standard that provided a framework to identify, control, and decrease the risks associated with health and safety within the workplace		1				1

		Corporate Social Responsibility		Responsible Business Alliance (RBA)		Responsible Business Alliance (RBA)		The RBA has developed a Code of Conduct and provides tools and resources to help companies improve social, environmental, and ethical conditions in their supply chains		1				1

		Corporate Social Responsibility		SMETA (Sedex Audit)		Sedex Members Ethical Trade Audit		Sedex provides a collaborative platform for companies to share and monitor ethical and responsible sourcing data		1				1

		Corporate Social Responsibility		World Fair Trade Organization (WFTO)		World Fair Trade Organization (WFTO)		The WFTO has developed principles and standards to guide fair trade practices, and it provides a Fair Trade Guarantee system that includes a monitoring and audit process. 		1				1

		Corporate Social Responsibility		Worldwide Responsible Accredited Production (WRAP)		Worldwide Responsible Accredited Production (WRAP) 		non-profit organization that focuses on the certification of factories, manufacturing facilities, and production units regarding their adherence to ethical, legal, and safety standards		1				1

		Corporate Social Responsibility		Amfori BSCI (Business Social Compliance Initiative)		Business Social Compliance Initiative		BSCI, as it has become part of amfori, a leading global business association for open and sustainable trade. 		1		Regular audits		1

		Environmental Management		EMAS (Eco-Management and Audit Scheme)		Eco-Management and Audit Scheme (EMAS)		EMAS goes beyond the requirements of ISO 14001, another environmental management standard, by requiring organizations to undergo third-party verification of their environmental management system and to publicly report on their environmental performance		1		3 years		1













General Output

		Certificate		Explanation		Type of verification		Certificate validity period [years]		Actual revision		Actual revision year		Future revision

		ISO 26000		An international guideline on social responsibility for organizations.		1st/2nd Party		Guideline		ISO 26000:2010		2010		No planned revision (under review)

		SA 8000		A certifiable standard for social accountability and ethical working conditions.		3rd Party		3 years		SA 8000:2014		2014		No official new revision announced

		ISO/IEC 27001		An international standard for Information Security Management Systems (ISMS).		3rd Party		3 years		ISO/IEC 27001:2022		2022		Next revision expected ~2027

		ISO/SAE 21434		A standard for cybersecurity engineering in road vehicles.		3rd Party		no specific period		ISO/SAE 21434:2021		2021		No immediate revision known

		ISO 50001		An international standard for energy management systems to improve energy efficiency.		3rd Party		3 years		ISO 50001:2018		2018		Next revision expected ~2028

		EN 16001		A former European standard for energy management systems, superseded by ISO 50001.		3rd Party		3 years		EN 16001:2009		2009		Superseded by ISO 50001

		ISO 14001		An international standard for environmental management systems.		3rd Party		3 years		ISO 14001:2015		2015		Next revision expected 2025-2026

		ISO 14064-1		A standard for quantifying and reporting greenhouse gas emissions.		3rd Party		no specific period		ISO 14064-1:2018		2018		No immediate revision known

		PAS 2060		A specification for achieving and demonstrating carbon neutrality.		3rd Party		no specific period		PAS 2060:2014		2014		Expected to be replaced by ISO 14068-1

		EMAS		A European Eco-Management and Audit Scheme for continuous environmental performance improvement.		3rd Party		3-4 years		EMAS III (Regulation (EC) 1221/2009)		2009		Continuous development of the regulation

		ISO 26030		A guideline on social responsibility and sustainable development.		1st/2nd Party		Guideline		ISO 26030:2021		2021		No immediate revision known

		QuB		Quality Association of Environmentally Conscious Companies, integrates environmental management systems.		3rd Party		no specific period		Framework-based, no versions		Framework-based, no versions		Criteria are continuously updated

		ZNU-Standard		A standard for sustainable business, integrating various sustainability aspects.		3rd Party		3 years		Framework-based, no versions		Framework-based, no versions		Standard is continuously updated

		ISO 20400		An international guideline for sustainable procurement.		3rd Party		Guideline		ISO 20400:2017		2017		No immediate revision known

		Women‘s business enterprise		A certification confirming businesses owned by women.		3rd Party		1 year		Status-based, no versions		Status-based, no versions		Criteria are continuously updated

		Minority business enterprise		A certification confirming businesses owned by minorities.		3rd Party		1 year (sometimes 2-4)		Status-based, no versions		Status-based, no versions		Criteria are continuously updated

		ISO 45001		An international standard for Occupational Health and Safety Management Systems (OHSMS).		3rd Party		3 years		ISO 45001:2018		2018		Next revision expected ~2028

		BS OHSAS 18001		A former British standard for occupational health and safety management systems, superseded by ISO 45001.		3rd Party		3 years		OHSAS 18001:2007		2007		Superseded by ISO 45001:2018

		SCC/SCP		A set of rules for safety, health, and environmental protection for technical service providers.		3rd Party		3 years		SCC Rulebook 2021		2021		No immediate revision known

		Directive 2012/18/EU		An EU directive on the control of major-accident hazards involving dangerous substances.		1st/2nd Party		continuous		2012/18/EU (Seveso-III)		2018		Continuous adaptation of legislation

		ISO 9001		An international standard for quality management systems.		3rd Party		3 years		ISO 9001:2015		2015		Next revision expected 2025-2026

		IATF 16949		A quality management standard specifically for the automotive industry.		3rd Party		3 years		IATF 16949:2016		2016		IATF 16949 Revision 2 (expected ~2025)

		IRIS / ISO/TS 22163		A quality management standard for the railway industry.		3rd Party		3 years		ISO/TS 22163:2023 (IRIS Rev. 04)		2023		No immediate revision known

		AS 9100		A quality management standard for the aerospace and defense industry.		3rd Party		3 years		AS9100D (2016)		2016		AS9100E (expected ~2025)

		ISO 22301		An international standard for Business Continuity Management Systems (BCMS).		3rd Party		3 years		ISO 22301:2019		2019		No immediate revision known

		NADCAP		An accreditation program for special processes in the aerospace and defense industries.		3rd Party		1-2 years		Program-based, no versions		Program-based, no versions		Requirements are continuously updated

		ISO 26262		A standard for the functional safety of electrical/electronic systems in road vehicles.		3rd Party		product/project-based		ISO 26262:2018		2018		No immediate revision known

		ASPICE		A framework for the assessment of software development processes in the automotive industry.		3rd Party		project-based		Automotive SPICE v4.0 (2023)		2023		No immediate revision known

		VDA 6.1		A VDA quality management standard for improving supplier quality in the automotive industry.		2nd/3rd Party		3 years		VDA 6.1 (6th Edition, 2023)		2023		No immediate revision known

		VDA 6.2		A VDA quality management standard for product and process audits in the automotive industry.		2nd Party		no specific period		VDA 6.2 (4th Edition, 2020)		2020		No immediate revision known

		AEO		A certification program to enhance international supply chain security and facilitate trade.		3rd Party		continuous		Status-based, no versions		Status-based, no versions		Based on evolving customs legislation

		ISO/IEC 17025		A standard for the competence of testing and calibration laboratories.		3rd Party		5 years		ISO/IEC 17025:2017		2017		No immediate revision known

		CMMI		A model for process improvement and organizational performance, often in the software domain.		3rd Party		3 years		Model-based (e.g., CMMI V3.0)		Model-based (e.g., CMMI V3.0)		Model is continuously updated

		Amfori BEPI		An initiative for improving environmental performance in global supply chains.		3rd Party		1-3 years		Initiative-based, no versions		Initiative-based, no versions		Program/Framework is continuously updated

		Amfori BSCI		An initiative for improving working conditions in global supply chains.		3rd Party		2 years		Initiative-based, no versions		Initiative-based, no versions		Program/Code of Conduct is updated

		Fair Labor Association (FLA)		A non-profit organization dedicated to improving labor conditions and promoting workers' rights.		3rd Party		1-3 years		Program-based, no versions		Program-based, no versions		Principles/Standards are updated as needed

		Ecovadis Rating		A sustainability ratings platform for companies and their supply chains.		3rd Party		1 year		Methodology-based, no versions		Methodology-based, no versions		Methodology is continuously updated

		ISO 19600		A guideline for compliance management systems, superseded by ISO 37301.		1st/2nd Party		Guideline		ISO 19600:2014		2014		Superseded by ISO 37301:2021

		ISO 37301		A certifiable standard for compliance management systems.		3rd Party		3 years		ISO 37301:2021		2021		No immediate revision known

		OHSAS 18001		A former international standard for occupational health and safety management systems, superseded by ISO 45001.		3rd Party		3 years		OHSAS 18001:2007		2007		Superseded by ISO 45001:2018

		Responsible Business Alliance (RBA)		A code of conduct and tools for improving social, environmental, and ethical conditions in supply chains.		3rd Party		2 years		Code of Conduct v8.0 (2024)		2024		No immediate revision known

		SMETA (Sedex Audit)		An audit standard for assessing ethical and responsible sourcing practices.		3rd Party		1-3 years		SMETA 6.1 (Updates pending)		SMETA 6.1 (Updates pending)		Methodology is continuously updated

		World Fair Trade Organization (WFTO)		An organization promoting fair trade practices and monitoring fair trade standards.		3rd Party		4 years		Standard-based, no versions		Standard-based, no versions		Standard is continuously updated

		Worldwide Responsible Accredited Production (WRAP)		A certification for factories regarding ethical, legal, and safety standards.		3rd Party		0.5 - 2 years		Program-based, no versions		Program-based, no versions		Principles are continuously updated

				Prompt:

				My current task involves creating an Excel table designed to structure specific data across multiple columns. The table will feature the following headings in this precise order:



				Certificate: This column will list the names of the respective certificates.

				Explanation: This section will provide an explanation or description for each certificate.

				Type of verification: This column will clearly indicate the required verification type (1st, 2nd, or 3rd Party) for each certificate.

				Certificate validity period [years]: This column will specify the validity duration of the certificates in years.

				Actual revision: The current revision number of the certificate will be noted here.

				Actual revision year: This column will state the year of the actual revision.

				Future revision: Finally, this column will contain information regarding planned future revisions.



				For the content analysis and population of these columns, I will require the data to be extracted from the PDF file I have provided.





Output China Requirements

		Additional Certificates & Initiatives from the Chinese DD Guideline 

		Certificate		Explanation		Type of verification		Certificate validity period [years]		Actual revision		Actual revision year 		Future revision

		OECD Due Diligence Guidance		The central international guidance for due diligence in mineral supply chains from conflict-affected and high-risk areas. Serves as the basis for many other standards.		Guideline		Guideline		3rd Edition (2016)		2016		Is supplemented by additional guidance

		Responsible Minerals Initiative (RMI) - RMAP		A program for auditing smelters and refiners for tin, tantalum, tungsten, and gold (3TG) to confirm their 'conflict-free' status.		3rd Party		1 year		Program-based, no versions				Assessment protocols are continuously updated

		Responsible Jewellery Council (RJC) - CoC		A Chain-of-Custody standard that ensures the responsible sourcing of diamonds, gold, and platinum group metals along the entire jewelry supply chain.		3rd Party		3 years		CoC Standard (2017)		2017		Code of Practices (2019) is the main standard

		LBMA Responsible Sourcing Programme		A mandatory program for all gold and silver refiners on the London Bullion Market Association (LBMA) 'Good Delivery List', ensuring compliance with the OECD Guidance.		3rd Party		1 year (annual audit)		Version 9 (2021)		2021		Updated as needed

		ITSCI Programme		An initiative that provides a 'bag and tag' system for traceability and due diligence for tin, tantalum, and tungsten (3T) directly in the mining regions.		3rd Party (Assessments)		Program-based, ongoing		Program-based, no versions				Processes are continuously adapted

		Fairmined Standard		A certification standard for gold from artisanal and small-scale mining (ASM) that promotes social development and environmental protection.		3rd Party		3 years		Fairmined Standard v2.0 (2017)		2017		Continuously developed

		Extractive Industries Transparency Initiative (EITI)		A global standard that promotes the transparency of payment flows from companies to governments in the extractive sector to combat corruption.		3rd Party (Länder-Validierung)		3 years (country validation)		EITI Standard 2023		2023		Revised as needed

		ISO 18788		A management system for private security operations to ensure respect for human rights and legal obligations.		3rd Party		3 years		ISO 18788:2015		2015		No immediate revision known

		ANSI/ASIS PSC.1		A US standard for the quality management of private security company operations, which served as a precursor to ISO 18788.		3rd Party		3 years		ANSI/ASIS PSC.1-2012		2012		Superseded by ISO 18788







		Notes on the table: 

		OECD Due Diligence Guidance		This is not a certificate, but the central reference guide on which almost all other initiatives mentioned here are based.

		RMI - RMAP		The 'Responsible Minerals Assurance Process' (RMAP) is the actual audit program of the RMI. The organization was formerly called the 'Conflict-Free Sourcing Initiative' (CFSI).

		Program-based, no versions		This wording was chosen to clarify that these are ongoing programs whose rules and protocols evolve without a formal, numbered 'revision' of the entire program.

		Validity Period		For programs like ITSCI or RMI, the validity refers to the individual audit of a smelter or refiner, not to the program itself.

				Additional prompt (Regarding the prompt on page 1):

				Now, please create a table for me using this exact schema, focusing on certificates that have not been previously listed but are relevant to the Chinese DD Guideline. For this purpose, I have attached the Chinese DD Guideline as a PDF file.





Output UFLPA Requirements

		Certificate		Explanation		Relevance to UFLPA		Type of verification		Certificate validity period [years]		Actual revision		Actual revision year 		Future revision

		Partial Coverage - Social Policy

		SA 8000		A certifiable standard for social accountability and ethical working conditions.		High. The "Gold Standard" for social accountability. Explicitly bans forced labor.		3rd Party		3 years		SA 8000:2014		2014		No official new revision announced

		Amfori BSCI		An initiative for improving working conditions in global supply chains.		High. Focuses heavily on labor rights and forced labor in global supply chains.		3rd Party		2 years		Initiative-based, no versions		Initiative-based, no versions		Program/Code of Conduct is updated

		Responsible Business Alliance (RBA)		A code of conduct and tools for improving social, environmental, and ethical conditions in supply chains.		High. The standard for the electronics industry. Very strong on forced labor and "bonded labor" (recruitment fees).		3rd Party		2 years		Code of Conduct v8.0 (2024)		2024		No immediate revision known

		SMETA (Sedex Audit)		An audit standard for assessing ethical and responsible sourcing practices.		High. One of the most common audits for labor rights, health & safety, and business ethics.		3rd Party		1-3 years		SMETA 6.1 (Updates pending)		SMETA 6.1 (Updates pending)		Methodology is continuously updated

		Fair Labor Association (FLA)		A non-profit organization dedicated to improving labor conditions and promoting workers' rights.		High. Very rigorous. FLA accreditation often involves deep supply chain mapping, which aligns with UFLPA needs.		3rd Party		1-3 years		Program-based, no versions		Program-based, no versions		Principles/Standards are updated as needed

		Worldwide Responsible Accredited Production (WRAP)		A certification for factories regarding ethical, legal, and safety standards.		High. Specific to the apparel sector (a high-risk UFLPA sector). Focuses on lawful, humane manufacturing.		3rd Party		0.5 - 2 years		Program-based, no versions		Program-based, no versions		Principles are continuously updated

		World Fair Trade Organization (WFTO)		An organization promoting fair trade practices and monitoring fair trade standards.		High. Focuses on fair labor practices, though usually for smaller producers.		3rd Party		4 years		Standard-based, no versions		Standard-based, no versions		Standard is continuously updated

		ISO 26000		An international guideline on social responsibility for organizations.		Medium. It’s a guidance (not a certification) on Social Responsibility. Covers Human Rights broadly.		1st/2nd Party		Guideline		ISO 26000:2010		2010		No planned revision (under review)

		ISO 26030		A guideline on social responsibility and sustainable development.		Medium. CSR for the food chain. Relevant because "Tomatoes" are a high-priority sector for UFLPA.		1st/2nd Party		Guideline		ISO 26030:2021		2021		No immediate revision known

		ZNU-Standard		A standard for sustainable business, integrating various sustainability aspects.		Medium. Sustainable food standard; covers social aspects but less rigorous on forced labor than SA8000.		3rd Party		3 years		Framework-based, no versions		Framework-based, no versions		Standard is continuously updated

		Partial Coverage - Due Diligence Process

		ISO 20400		An international guideline for sustainable procurement.		High. "Sustainable Procurement." This standard defines how to do due diligence on suppliers. It is the closest ISO standard to the process required by UFLPA.		3rd Party		Guideline		ISO 20400:2017		2017		No immediate revision known

		AEO		A certification program to enhance international supply chain security and facilitate trade.		High. This is a Customs/Trade security certification. While not about labor, it proves a company has strict control over its shipping data and supply chain security, which helps with the "Chain of Custody" evidence.		3rd Party		continuous		Status-based, no versions		Status-based, no versions		Based on evolving customs legislation

		ISO 37301		A certifiable standard for compliance management systems.		Medium. Replaced ISO 19600. Proves a company has a system to track laws (like UFLPA) and ensure compliance.		3rd Party		3 years		ISO 37301:2021		2021		No immediate revision known

		ISO 19600		A guideline for compliance management systems, superseded by ISO 37301.		Medium. (Older version of above).		1st/2nd Party		Guideline		ISO 19600:2014		2014		Superseded by ISO 37301:2021

		Ecovadis Rating		A sustainability ratings platform for companies and their supply chains.			Medium. A desktop assessment of policies. It checks if you have forced labor policies (like the SAQ), but doesn't verify the ground truth.		3rd Party		1 year		Methodology-based, no versions		Methodology-based, no versions		Methodology is continuously updated



		Disclaimer: Certification vs. Admissibility:								Initial Prompt 

		The certificates listed in this matrix serve as indicators of supplier maturity, not as proof of legal compliance with the Uyghur Forced Labor Prevention Act (UFLPA). While standards like SA8000 or ISO 20400 demonstrate a supplier's commitment to social responsibility and robust due diligence systems, they do not satisfy the 'clear and convincing evidence' standard required by U.S. Customs.

To achieve actual UFLPA compliance, importers must perform a forensic Value Stream Map that traces the chain of custody from raw material to finished good. These certificates should therefore be viewed as a proxy for a supplier's capability to organize complex compliance data, rather than a guarantee that their goods are admissible.								We are trying to map different Certificates and industry norms. Doing so for the UFLPA wouldn't be practical, because there is no blue print as to what CBP will accept. However, could you please look into each of the certificates i am going to provide you with and determine wether they are thematically in the ballpark of the UFLPA? I am aware, that they won't be enough to get something through the US-Border, but I am interested in partial coverage as well. Certificates: ISO 26000 SA 8000 ISO/IEC 27001 ISO/SAE 21434 ISO 50001 EN 16001 ISO 14001 ISO 14064-1 PAS 2060 EMAS ISO 26030 QuB ZNU-Standard ISO 20400 Women‘s business enterprise Minority business enterprise ISO 45001 BS OHSAS 18001 SCC/SCP Directive 2012/18/EU or the Seveso-III Directive ISO 9001 IATF 16949 IRIS AS 9100 ISO 22301 NADCAP ISO 26262 ASPICE VDA 6.1 VDA 6.2 AEO ISO/IEC 17025 ISO/TS 22163 CMMI Amfori BEPI Amfori BSCI Fair Labor Association (FLA) Ecovadis Rating ISO 19600 Compliance Management System ISO 37301 Compliance Management System OHSAS 18001 - Arbeitsschutzstandard Responsible Business Alliance (RBA) SMETA (Sedex Audit) World Fair Trade Organization (WFTO) Worldwide Responsible Accredited Production (WRAP) Amfori BSCI (Business Social Compliance Initiative) EMAS (Eco-Management and Audit Scheme)


























SAQ 5.0



				SAQ 5.0						EU CS3D				Similarities & Differences		Simmilarity?				Chinese Guideline				Similarities & Differences		Similarity?				UFLPA (Uyghur forced labor prevention act)				Similarities & Differences		Similarity?

				SAQ Question Number 		Question				Topic Summary		Page 								Topic Summary		Page 								Topic Summary		Page 

				1		Has your company appointed senior management representation for environmental, social, ethics or human rights?				Directors' responsibility, Due diligence policy, Corporate governance (Article 5(1), Recital 28, Recital 64)				Similarities: Both require management involvement in sustainability. Differences: The SAQ asks for 'senior management representation'. The CSDDD explicitly assigns 'responsibility for due diligence' to 'directors' and requires integration into 'corporate policies', making it a more prescriptive legal duty for specific roles.		Yes				Establish strong company risk management systems (Page 13, 26); Structure internal management to support supply chain due diligence (Page 26); Report findings to designated senior management (Page 28).				Similarities: Both imply the need for senior-level commitment and management oversight for sustainability/risk. Differences: The SAQ is a direct question about appointing a senior management representative. The Chinese DD Guidelines speak more broadly about establishing and structuring systems and reporting to designated senior management, rather than explicitly requiring the appointment of a specific representative for these areas.		Yes				Implied Coverage. Fact Sheet (Page 1) requires importers to "Establish/maintain a due diligence program" and "respond fully to CBP's requests." This implies a governance structure is needed.				Similarity: Both require organizational responsibility. Difference: SAQ requires a specific senior appointment. UFLPA requires an operational capability to demonstrate compliance, but does not mandate a specific "Senior Management" title.		No

				1a		 Does your company have a management person responsible for Social Sustainability?				Human rights impacts, Due diligence policy (Article 4(a), Article 5, Annex Part I)				Similarities: Social sustainability aligns with human rights impacts. Differences: The SAQ asks for a specific 'management person' for social sustainability. The CSDDD assigns responsibility to 'directors' for overall human rights due diligence, which encompasses social sustainability, but doesn't mandate a separate role.		Yes				Establish strong company risk management systems (Page 13, 26); Structure internal management to support supply chain due diligence (Page 26); Observe the UN Guiding Principles on Business and Human Rights (Page 8).				Similarities: Both documents are rooted in principles that require attention to social sustainability, including human rights. Differences: The SAQ specifically asks about a designated person for Social Sustainability. The Chinese DD Guidelines refer to establishing management systems and observing broader principles like UNGPs, but do not specify the need for a dedicated person for 'Social Sustainability' as a distinct role.		Yes				Implied Coverage. Law (Sec 2(d)(6)(A), Page 4) mandates "due diligence" and "supply chain management measures."				Difference: SAQ asks for a specific role. UFLPA requires the *function* of managing social risks (specifically forced labor) to be active.		No

				1b		Does your company have a management person responsible for Compliance/Business Ethics?				Code of conduct (Article 5(1)(b))				Similarities: The CSDDD requires a Code of Conduct. Differences: The SAQ asks for a person responsible for broader 'Compliance/Business Ethics'. The CSDDD's focus is on human rights and environmental due diligence, and while a code of conduct is required, it is framed within this specific scope. Gap: General business ethics/compliance beyond this scope is a gap.		Yes				Risks of serious misconduct (Page 3, 8, 14); Identify, prevent, and mitigate risks of serious misconduct (Page 3, 8); Bribery, money-laundering (Page 17-18, 37).				Similarities: Both address the importance of compliance and ethical conduct. Differences: The SAQ asks for a designated person. The Chinese DD Guidelines emphasize identifying and mitigating risks of serious misconduct, particularly financial crimes like bribery and money laundering related to mineral supply chains, but do not specify a dedicated person for 'Compliance/Business Ethics'.		Yes				Implied Coverage. Compliance is the core of the "Rebuttable Presumption" process (Sec 3, Page 5).				Similarity: Both require compliance oversight. Nuance: SAQ allows for general ethics compliance. UFLPA requires specific trade/customs compliance.		No

				1c		Does your company have a management person responsible for Environmental Sustainability?				Environmental adverse impacts, Due diligence policy (Article 4(a), Article 5, Annex Part II, Article 15)				Similarities: Environmental sustainability aligns with environmental impacts. Differences: Similar to 1a, the SAQ asks for a specific 'management person' for environmental sustainability. The CSDDD assigns overall responsibility to 'directors' for environmental due diligence, but doesn't mandate a separate role.		Yes				Serious misconduct in environmental issues (Page 14); Adverse impacts on ambient soil, air, water (Page 19-20); Environmental risk management (Page 20).				Similarities: Both recognize the importance of environmental responsibility. Differences: The SAQ asks for a designated person. The Chinese DD Guidelines focus on identifying and mitigating environmental risks and impacts within the mineral supply chain context, and implementing environmental risk management, but do not specify a dedicated person for 'Environmental Sustainability'.		Yes				Not Found.				Big Gap: UFLPA focuses exclusively on labor rights. Environmental management is not a requirement for UFLPA admissibility.		No

				1d		Does your company have a management person responsible for monitoring sustainability risks (e.g. a Human Rights Officer)?				Monitoring effectiveness, Oversight by directors (Article 10, Recital 28, Recital 64)				Similarities: Both recognize the need for monitoring. Differences: The SAQ asks for a specific 'management person' (e.g., Human Rights Officer) for monitoring. The CSDDD requires monitoring to be in place and assigns oversight to directors, but does not mandate a dedicated role for monitoring.		Yes				Identify, prevent and mitigate risks of contributing to conflict, serious human rights abuses and risks of serious misconduct (Page 3, 8, 12, 13); Identify and assess risk in the supply chain (Page 13, 27).				Similarities: Both emphasize the importance of monitoring sustainability risks, particularly human rights. Differences: The SAQ specifically asks for a designated Human Rights Officer or similar role for monitoring. The Chinese DD Guidelines require companies to identify and assess risks (Step 2 of due diligence) and establish risk management systems, but do not prescribe a specific role like "Human Rights Officer" for monitoring.		Yes				Implied Coverage. Law (Sec 2(d)(1), Page 2) requires a "comprehensive assessment of the risk" of importing goods made with forced labor.				Similarity: Both require risk monitoring. Difference: SAQ suggests a "Human Rights Officer." UFLPA places the burden on the "Importer of Record" to manage these risks.		No



				2		Does your company publish a Corporate Social Responsibility (CSR)/Sustainability Report?				Annual statement, Communication on due diligence, Complementarity with CSRD (Article 11, Recital 44, Recital 5)				Similarities: Both address public reporting on sustainability. The SAQ asks about a general CSR/Sustainability Report. The CSDDD mandates an annual statement specifically on due diligence matters for companies not covered by CSRD, and integrates with CSRD for others.		Yes				Report on the process and results of supply chain risk management (Page 13, 31); Publicly report on supply chain due diligence policies and practices, identified risks, and mitigation steps (Page 31).				Similarities: Both require public reporting on sustainability performance. Differences: The SAQ is broader, asking about a general CSR/Sustainability Report. The Chinese DD Guidelines specifically mandate reporting on mineral supply chain risk management processes and results. The Chinese DD Guidelines do not explicitly mention CSR/Sustainability Reports as a general requirement, but rather focus on reporting specific to due diligence for responsible mineral supply chains.		Yes				Not Found for Importers. Law (Sec 2(e), Page 4) requires the Task Force to report to Congress.				Difference: SAQ requires public transparency. UFLPA requires private evidentiary disclosure to Customs (CBP). A public report is not sufficient evidence for UFLPA.		No

				2a		If answered "Yes" to Q2, is the most recent report assured by a third party?				Audit/Assurance of reported information (Recital 5, p. 5, in relation to CSRD)				Similarities: Both support the concept of assurance. Differences: The SAQ directly asks about third-party assurance for the report. The CSDDD points to the CSRD (Corporate Sustainability Reporting Directive) for assurance requirements, indicating an indirect alignment through a related EU instrument, but doesn't explicitly mandate it for its own Article 11 statement.		Yes				Audit, Certification and Oversight (Page 5, 32); Carry out independent third-party audit at identified choke points (Page 13, 29); Certification is an additional layer of assurance (Page 32).				Similarities: Both value third-party assurance/audit for credibility. Differences: The SAQ asks about third-party assurance for a general CSR/Sustainability report. The Chinese DD Guidelines explicitly require independent third-party audits for due diligence processes at choke points in the mineral supply chain and offer certification for due diligence policies and practices, which is more specific to the supply chain verification.		Yes				Not Found.				Gap: UFLPA does not require 3rd party assurance of public reports.		No

				2b.1.		If answered "Yes" to Q2, what human rights elements are disclosed in the CSR report?				Identification, Prevention, Mitigation, Bringing to an end, Communication (Articles 6, 7, 8, 10, 11)				Similarities: Strong direct alignment. The SAQ's elements (identified risks, existing measures, future measures) directly correspond to the CSDDD's core due diligence requirements for human rights impacts.		Yes				Identify, prevent and mitigate risks of serious human rights abuses (Page 3, 8); Assess risk in the supply chain (Page 13, 27); Design and implement a strategy to respond to identified risks (Page 13, 28); Report on process and results of supply chain risk management (Page 13, 31).				Similarities: Both require identification, assessment, and reporting on human rights risks and mitigation efforts. Differences: The SAQ asks about these disclosures within a general CSR report framework. The Chinese DD Guidelines frame this within their 5-STEP due diligence process for mineral supply chains, focusing on risks of contributing to human rights abuses (Type 1 risks) and the strategies to respond to them.		Yes				Not Found.				Gap: Disclosure in a public report is not a UFLPA requirement. UFLPA requires disclosure of supply chain data to CBP upon detention.		No

				2b.2.		 If answered "Yes" to Q2, what environmental elements are disclosed in the CSR report?				Identification, Prevention, Mitigation, Bringing to an end, Communication, Climate change plan, Emission reduction objectives (Articles 6, 7, 8, 10, 11, Article 15)				Similarities: Strong direct alignment. The SAQ's elements (identified risks, existing measures, future measures) directly correspond to the CSDDD's core due diligence requirements for environmental impacts, including specific climate provisions.		Yes				Risks associated with serious misconduct in environmental issues (Page 14); Adverse impacts on ambient soil, air, water (Page 19-20); Failing to avoid/minimize/offset environmental impact (Page 20); Report on process and results of supply chain risk management (Page 13, 31).				Similarities: Both require disclosure of environmental risks, existing measures, and future plans. Differences: Similar to human rights, the SAQ asks for this in a general CSR report. The Chinese DD Guidelines integrate this into their mineral-specific due diligence process, focusing on environmental risks and impacts related to mineral extraction and supply chains.		Yes				Not Found.				Gap: Environmental disclosure is outside the scope of UFLPA.		No

				2c		If answered "Yes" to Q2, does your company report annually on the fulfilment of statutory due diligence obligations (e.g. the German LkSG) in the previous year?				Statutory due diligence obligations, Harmonized EU framework (Article 11, Recital 9, p. 4)				Similarities: Both address reporting on statutory due diligence. The SAQ references national laws like LkSG. The CSDDD aims to establish a harmonized EU-wide statutory obligation, which would cover the fulfillment of due diligence.		Yes				Companies are required to comply with all applicable laws and regulations (Page 3); Support companies to achieve legal and regulatory compliance (Page 8).				Similarities: Both emphasize legal compliance. Differences: The SAQ explicitly asks about reporting on statutory due diligence obligations (citing German LkSG as an example), which implies specific legal reporting frameworks. The Chinese DD Guidelines state the general requirement to comply with applicable laws and regulations, but do not specify reporting on statutory due diligence obligations as a distinct reporting category.		No				Indirect Coverage. Compliance with other laws helps build the body of evidence required for "clear and convincing evidence" (Sec 3(b)(2), Page 5).				Nuance: SAQ treats this as a reporting check. UFLPA treats the underlying due diligence as a prerequisite for market access.		No



				3		Does your company have a Code of Conduct?				Code of conduct (Article 5(1)(b))				Similarities: Direct alignment. Both documents require a Code of Conduct.		Yes				Issue a code of conduct which requires suppliers to fulfil relevant requirements of the Chinese Responsible Mining Guidelines and encourage suppliers to sign (Page 14, 33); Model Supply Chain Policy can serve as a template (Page 33).				Similarities: Both require a Code of Conduct. Differences: The SAQ asks about the company's general Code of Conduct. The Chinese DD Guidelines primarily focus on a Code of Conduct that companies should issue to their suppliers within the mineral supply chain, serving as a template for supplier codes to ensure compliance with the guidelines.		Yes				Covered. Fact Sheet (Page 1) lists "supply chain management measures" and "due diligence program" as key steps.				Similarity: A Code of Conduct is the foundation of any due diligence program required by UFLPA.		No

				3a		If answered "Yes" to Q3, does your company organise training for your employees on the Code of Conduct?				Processes to implement due diligence, Technical guidance (Article 5(1)(c), Recital 34)				Differences: The SAQ explicitly asks about training. The CSDDD implies that implementation and compliance verification (which could involve training) are required, but does not explicitly mandate training for the Code of Conduct. Gap: explicit requirement for training.		No				No direct mention of training for employees on a Code of Conduct.				Similarities: None explicit. Differences: The SAQ explicitly asks about training for employees on the company's Code of Conduct. The Chinese DD Guidelines do not specify such training.		No				Implied Coverage.				Difference: SAQ asks about training existence. UFLPA implies training is necessary to ensure the due diligence program is "effective" (Sec 2(d)(6)(A), Page 4).		No



				4		Does your company have a grievance mechanism or documented complaints procedure established at this location?				Complaints procedure (Article 9, Recital 28)				Similarities: Direct alignment. Both documents explicitly require a grievance mechanism/complaints procedure.		Yes				Establish a company-level, or industry-wide, grievance mechanism as part of an early-warning risk-awareness system (Page 27); Grievance mechanism is formulated separately in the appendix (Page 32).				Similarities: Both require a grievance mechanism. Differences: The SAQ asks about a general grievance mechanism. The Chinese DD Guidelines specify a grievance mechanism as part of an early-warning risk-awareness system for mineral supply chains.		Yes				Implied/Complex. Law (Sec 2(d)(6)(A), Page 4) mandates "due diligence."				Difference: SAQ views this as a standard tool. UFLPA/DHS strategy warns that in Xinjiang, grievance mechanisms are often ineffective due to state surveillance/intimidation.		No

				4a		If answered "Yes" to Q4, what are the characteristics of your company's grievance mechanism or complaints procedure?				Submission by affected persons, Workers' representatives, CSOs, Judicial remedies (Article 9, Recital 42)				Similarities: The CSDDD specifies who can submit complaints (aligning with SAQ's stakeholder groups) and the need for follow-up. Differences: The SAQ lists many detailed operational characteristics (e.g., impartiality, public availability, confidentiality, effectiveness evaluation) that are generally good practice but not explicitly itemized as requirements in the CSDDD text, which focuses more on access to remedy.		Yes				Establish a company-level, or industry-wide, grievance mechanism as part of an early-warning risk-awareness system (Page 27); Grievance mechanism is formulated separately in the appendix (Page 32).				Similarities: Both require a grievance mechanism. Differences: The SAQ provides a highly detailed checklist of characteristics for a robust grievance mechanism. The Chinese DD Guidelines state the necessity of a grievance mechanism but do not detail these operational characteristics within the provided document, deferring to a separate appendix. This is a significant gap in explicit detail.		No				Not explicitly detailed in Law.				Gap: The UFLPA Law does not specify the *design* of the grievance mechanism, whereas SAQ lists specific characteristics (anonymity, etc.).		No

				4b		If answered "Yes" to Q4, what kind of complaints can be submitted?				Actual or potential adverse human rights impacts, Adverse environmental impacts (Article 9)				Similarities: Direct alignment for human rights and environmental complaints. Differences: 'Unethical business practices' as a broad category in the SAQ is not explicitly covered by the CSDDD's complaints procedure, unless it directly leads to human rights or environmental adverse impacts.		Yes				Identify, prevent and mitigate risks of conflict, serious human rights abuses and risks of serious misconduct (Page 3, 8, 12); Risks associated with serious misconduct in environmental, social and ethical issues (Page 14).				Similarities: Both cover human rights, environmental, and ethical issues as areas for complaints. Differences: The SAQ lists these generally. The Chinese DD Guidelines define the risks in these areas (Type 1 and Type 2) that their due diligence and grievance mechanisms should address, specifically relating them to the mineral supply chain.		Yes				Covered (Human Rights).				Similarity: Both cover human rights complaints. Difference: SAQ covers environmental/ethics complaints which are not UFLPA triggers.		Yes

				4c		If answered "Yes" to Q4, which stakeholder groups is the complaints mechanism available to?				Affected persons, Trade unions, Workers' representatives, Civil society organisations (Article 9)				Similarities: Strong direct alignment. The CSDDD explicitly specifies the stakeholder groups that should have access to the mechanism, covering internal and external stakeholders.		Yes				Engagement with suppliers and affected stakeholders (Page 29); Consult with suppliers and affected stakeholders, including local and central government authorities, international or civil society organisations and affected third parties (Page 29); Stakeholders can lodge complaints (Page 32).				Similarities: Both recognize the need for access by internal and external stakeholders. Differences: The SAQ uses broad categories. The Chinese DD Guidelines specifically mention "affected stakeholders" and various entities (local/central government, civil society organizations, third parties) as part of the engagement process for risk mitigation, implying they are also intended users of the grievance mechanism.		Yes				Not explicitly detailed.				Gap: SAQ asks for specific stakeholder lists. UFLPA focuses on the result (no forced labor) rather than the mechanism's accessibility.		No

				4d		If answered "Yes" to Q4, how does your company optimise accessibility of the complaints procedure for all the stakeholder groups that are entitled to use it?				Improving access to remedies (Recital 4, p. 4)				Differences: The SAQ provides detailed methods for optimizing accessibility. The CSDDD requires the establishment of a complaints procedure but does not prescribe specific means of making it accessible. Gap: detailed requirements.		No				No specific mention of accessibility optimization methods for the grievance mechanism.				Similarities: None explicit. Differences: The SAQ provides a detailed list of methods to optimize accessibility. The Chinese DD Guidelines do not specify how the grievance mechanism should be made accessible.		No				Not explicitly detailed.				Gap: Specific accessibility optimization methods are not in the UFLPA text.		No



				5		Does your company have a formal policy covering working conditions and human rights?				Integration into corporate policies, Due diligence policy, Human rights impacts, International conventions (Article 5(1), Annex Part I)				Similarities: Direct alignment. The CSDDD requires a due diligence policy covering human rights, which includes working conditions.		Yes				Observe the UN Guiding Principles on Business and Human Rights (Page 3, 8); Chinese Responsible Mining Guidelines in Clause 2.3.1 demand companies to "issue a code of conduct which requires suppliers to fulfil [all] relevant requirements..." (Page 14).				Similarities: Both emphasize the importance of a formal policy on human rights and working conditions. Differences: The SAQ asks about the company's own policy. The Chinese DD Guidelines primarily refer to the requirements that should be passed on to suppliers via a code of conduct, implying the company itself adheres to these, but don't explicitly ask for the company's formal policy in the same way the SAQ does.		Yes				High Coverage. Law (Sec 1(1), Page 1) is a policy statement "to strengthen the prohibition against the importation of goods made with forced labor."				Similarity: Both require high-level commitment. Difference: SAQ is a company policy; UFLPA is a federal mandate.		Yes

				5a		If answered "Yes" to Q5, which of the following areas are covered by this policy? (Child labour, wages, working hours, modern slavery, ethical recruiting, freedom of association, non-discrimination, women's rights, diversity/equity/inclusion, minority/indigenous rights, land/forest/water rights, security forces)				International human rights conventions (Annex Part I), Forced labour/Human trafficking (Recital 7, p. 7; Recital 8, p. 8)				Similarities: Strong alignment for most listed topics. Differences: 'Ethical recruiting' and 'Use of Private or Public Security Forces' are more implicit in the CSDDD. 'Land, Forest and Water Rights and Forced Eviction' is implied but not explicitly linked to a specific convention regarding this precise wording in the Annex.		Yes				Child Labour & Young Workers: Worst forms of child labour (Page 15); Employing children under minimum working age (Page 18); Disrespecting rights of young workers (Page 18). Modern Slavery: Forced or compulsory labour (Page 15); Unsafe working conditions (Page 39). Land Rights & Indigenous Peoples: Free, prior and informed consent (FPIC) (Page 19, 38); Respect culture and heritage of local communities/indigenous peoples (Page 19, 38); Illegally obtained titles/violations of national laws (Page 19, 38); Involuntarily resettled populations (Page 19). Security Forces: Risks relating to public or private security forces (Page 16-17, 34-36). Other human rights: Torture, cruel, inhuman/degrading treatment; widespread sexual violence; war crimes/crimes against humanity/genocide (Page 15, 34).				Similarities: There is significant overlap in core human rights issues like child labor, forced labor, indigenous peoples' rights (including land rights), and security forces. Differences: The Chinese DD Guidelines are highly specific to the mineral supply chain context, detailing risks related to conflict financing (e.g., non-state armed groups, illegal taxation by security forces). The SAQ includes broader general working conditions and human rights topics such as: Wages and benefits, Working hours, Ethical recruiting, Freedom of association and collective bargaining, Non-discrimination and harassment, Women's Rights, and Diversity, Equity, and Inclusion are explicitly listed in the SAQ but are not detailed as distinct "risks" or policy components in the Chinese DD Guidelines, though some might be implicitly covered under "breaking Chinese or host country laws and regulations or industry minimum standards" (Page 18).		Yes				Partial/Specific Coverage. High coverage for 'Modern slavery' (Sec 1), 'Child labour' (via Tariff Act), and 'Security Forces' (Sec 2(d)(2)(B)(v) targets XPCC). 'Ethical recruiting' is covered by sanctions on labor recruiters (Sec 2(d)(2)(B)(ii)). 'Wages' and 'Working hours' are relevant only as evidence of 'poverty alleviation' schemes. Topics like 'Diversity,' 'Women's Rights,' and 'Land Rights' are not in the UFLPA.				Similarity: Both prioritize eliminating forced labor and controlling security forces. Difference: SAQ bundles broad social rights (DEI, non-discrimination) with labor rights. UFLPA strictly isolates forced labor, treating it as a border security issue rather than a corporate social responsibility metric.		No

				5b		If answered "Yes" to Q5, do you organize training for your employees on this policy?				Implementation of due diligence measures (implied)				Differences: The SAQ explicitly asks about training. The CSDDD focuses on the implementation and effectiveness of due diligence measures, which could implicitly involve training, but does not explicitly mandate it. Gap: explicit requirement for training.		No				No explicit mention of training for employees on human rights and working conditions policy.				Similarities: None explicit. Differences: The SAQ specifically asks about training for employees on this policy. The Chinese DD Guidelines do not specify such training.		No				Implied Coverage.				Difference: SAQ checks for training execution. UFLPA checks for training effectiveness in preventing illegal imports.



				6		Does your site have a management system in place to manage the human rights and working conditions issues?				Integration into policies, Due diligence policy, Processes to implement due diligence, Management systems (Article 4(a), Article 5, Recital 28)				Similarities: Direct alignment. Both require a management system/processes for human rights and working conditions. Differences: The SAQ asks about certification (internationally/nationally recognized), which is not explicitly mandated by the CSDDD but is a means to demonstrate compliance.		Yes				Establish strong company risk management systems (Page 13, 26); Structure internal management to support supply chain due diligence (Page 26).				Similarities: Both require a structured approach to managing human rights and working conditions. Differences: The SAQ asks about a dedicated management system for these issues and its certification. The Chinese DD Guidelines focus on establishing broad risk management systems for due diligence that encompass these issues, but do not specify a separate certified management system specifically for human rights and working conditions.		Yes				Covered but Scrutinized. Fact Sheet (Page 1) requires "clear and convincing evidence."				Difference: SAQ accepts certifications (SA8000) as compliance. UFLPA requires "supply chain tracing" (Sec 2(d)(6)(A), Page 4) and often views audits in Xinjiang as unreliable.		Yes



				7		Does your company have a formal written health and safety policy, which complies with local law, industry requirements and international standards?				Safe and healthy working conditions, Human rights impacts, Integration into policies (Annex Part I, ILO Convention 155, Article 5)				Similarities: Direct alignment. Health and safety is explicitly covered under human rights impacts in the CSDDD, and a formal policy is part of integrating due diligence.		Yes				Neglect the security of workers, equipment and facilities (Page 17); Unsafe working conditions (Page 39); Breaking Chinese or host country laws and regulations or industry minimum standards (Page 18).				Similarities: Both acknowledge the importance of health and safety and compliance with laws. Differences: The SAQ has a dedicated section for a formal, written health and safety policy. The Chinese DD Guidelines mention worker security and unsafe working conditions as potential risks in the mineral supply chain or as part of general legal compliance, rather than requiring a distinct, formal policy on health and safety.		Yes				Not Found.				Big Gap: UFLPA has no H&S requirements.		No

				7a		If answered "Yes" to Q7, which of the following areas are covered by this policy? (Personal protective equipment, Machine safety, Emergency preparedness, Incident and accident management, Workplace ergonomics, Handling of chemical and/or biological substances, Fire protection)				Safe and healthy working conditions (Annex Part I)				Differences: The SAQ provides highly specific operational areas for health and safety. The CSDDD covers health and safety at a higher level, focusing on adverse impacts and the due diligence process, rather than prescribing specific policy content details. Gap: specificity.		No				Neglect the security of workers, equipment and facilities (Page 17); Unsafe working conditions (Page 39); Hazardous substances (Page 19-20, 38-39).				Similarities: Both implicitly or explicitly cover aspects like worker safety, equipment, and hazardous substances. Differences: The SAQ provides a detailed list of specific health and safety areas that should be covered by a policy. The Chinese DD Guidelines are much less granular, mentioning "security of workers" and "unsafe working conditions" broadly, and "hazardous substances" more explicitly, but not the other specific operational health and safety elements.		Yes				Not Found.				Big Gap.		No

				7b		If answered "Yes" to Q7, does your company organize training for your employees on this policy?				Implementation of due diligence measures (implied)				Differences: The SAQ explicitly asks about training. The CSDDD focuses on the implementation and effectiveness of due diligence measures, which could implicitly involve training, but does not explicitly mandate it. Gap: explicit requirement for training.		No				No explicit mention of training for employees on health and safety policy.				Similarities: None explicit. Differences: The SAQ specifically asks about training for employees on this policy. The Chinese DD Guidelines do not specify such training.		No				Not Found.				Big Gap.		No



				8		Does your site have a health and safety management system in place?				Integration into policies, Due diligence policy, Processes to implement due diligence, Management systems (Article 4(a), Article 5, Recital 28)				Similarities: Direct alignment. Both require a management system for health and safety. Differences: The SAQ asks about certification, which is not explicitly mandated by the CSDDD but is a means to demonstrate compliance.		Yes				Establish strong company risk management systems (Page 13, 26); Structure internal management to support supply chain due diligence (Page 26).				Similarities: Both imply the need for structured management of risks, which would include health and safety. Differences: The SAQ explicitly requires a health and safety management system and asks about its certification. The Chinese DD Guidelines integrate such concerns into the broader mineral supply chain risk management system without specifying a separate, certified health and safety management system.		Yes				Not Found.				Big Gap.		No



				9		Does your company have a formal policy in place regarding business ethics?				Code of conduct (Article 5(1)(b))				Similarities: The CSDDD requires a code of conduct. Differences: The SAQ is broader, asking for a general business ethics policy. The CSDDD mandates a code of conduct within the context of human rights and environmental due diligence, which is a subset of broader business ethics. Gap: breadth.		Yes				Risks of serious misconduct (Page 3, 8, 14); Bribery, money-laundering (Page 17-18, 37); Model Supply Chain Policy covers Corruption, Money Laundering and Payments to Governments (Page 37-38).				Similarities: Both emphasize the importance of a formal policy on business ethics, particularly regarding corruption and money laundering. Differences: The SAQ asks about a general business ethics policy. The Chinese DD Guidelines focus on these ethical issues as they relate to risks in the mineral supply chain, especially financial misconduct that could fuel conflict.		Yes				Minimal Coverage.				Gap: SAQ covers broad ethics. UFLPA implies honesty in customs declarations but has no specific ethics policy requirement.		No

				9a		If answered "Yes" to Q9, which of the following areas are covered by this policy? (Anti-Corruption/Anti-Money Laundering, Data Protection/Data Security, Financial responsibility (Accurate Records), Disclosure of Information, Fair competition/anti-trust, Conflicts of interest, Counterfeit parts, Intellectual property, Export controls/economic sanctions, Whistleblowing/protection against retaliation)				Whistleblowing/protection against retaliation (Article 23, Directive 2019/1937)				Similarities: Direct alignment for whistleblowing due to explicit reference to Directive 2019/1937. Differences: Most other topics (Anti-Corruption, Data Protection, etc.) are standard business ethics topics in the SAQ but are largely outside the direct scope of the CSDDD's human rights and environmental due diligence focus, unless they directly cause such harms. Significant Gap: for these specific topics.		Yes				Anti-Corruption & Anti-Money Laundering: Bribery (Page 17, 37); Money-laundering (Page 17-18, 37). Financial Responsibility/Disclosure: Misrepresent taxes, fees, royalties, failing to disclose payments (Page 17-18, 37-38). Export Controls/Sanctions: Comply with relevant UN sanctions resolutions (Page 33).				Similarities: Both cover anti-corruption, anti-money laundering, financial transparency, and compliance with sanctions. Differences: The Chinese DD Guidelines link these topics directly to the mineral supply chain context, especially concerning conflict financing and transparency of payments to governments. The SAQ includes a broader range of general business ethics topics not explicitly detailed in the Chinese DD Guidelines, such as: Data Protection and Data Security, Fair competition and anti-trust, Conflicts of interest (beyond financial conflicts in mineral trade), Counterfeit parts, Intellectual property, and Whistleblowing and protection against retaliation.		Yes				Partial/Specific Coverage. High coverage for 'Export controls and economic sanctions' (Sec 2(d)(2)(B) discusses export restrictions/import controls) as UFLPA is a trade sanction. 'Financial responsibility (Accurate Records)' and 'Disclosure of Information' are critical for providing 'clear and convincing evidence' of admissibility (Sec 3(b)(2)). 'Anti-Corruption' is indirectly covered via the enforcement need to prevent fraud in origin declarations (transshipment). Topics like 'Anti-trust,' 'Intellectual Property,' and 'Data Protection' are not in the UFLPA.				Similarity: Both emphasize accurate record-keeping and adherence to trade sanctions. Difference: SAQ views these as general business ethics. UFLPA leverages 'records' and 'sanctions' specifically as enforcement tools to stop forced labor goods. UFLPA does not require a broad anti-corruption or anti-trust policy, whereas SAQ does.		Yes

				9b		If answered "Yes" to Q9, does your company organize training for your employees on your business ethics policy?				Implementation of due diligence measures (implied)				Differences: The SAQ explicitly asks about training. The CSDDD implies training may be part of implementing the code of conduct, but does not explicitly mandate it. Gap: explicit requirement for training.		No				No explicit mention of training for employees on business ethics policy.				Similarities: None explicit. Differences: The SAQ specifically asks about training for employees on this policy. The Chinese DD Guidelines do not specify such training.		No				Not Found.				Gap.		No



				10		Does your company have a formal environmental policy, which includes a commitment to legal compliance, continuous measurement and continuous improvements in environmental performance?				Integration into corporate policies, Due diligence policy, Environmental adverse impacts, International conventions, Climate change plan (Article 5(1), Annex Part II, Article 15)				Similarities: Direct alignment. The CSDDD requires an environmental due diligence policy covering environmental impacts and continuous improvement (implied by the due diligence cycle).		Yes				Serious misconduct in environmental issues (Page 14); Adverse impacts on ambient soil, air, water (Page 19-20); Failing to avoid/minimize/offset environmental impact (Page 20); Environmental risk management (Page 20).				Similarities: Both require a formal environmental policy emphasizing legal compliance, continuous improvement, and addressing environmental performance. Differences: The SAQ asks about a general environmental policy. The Chinese DD Guidelines integrate environmental considerations into the due diligence framework for mineral supply chains, focusing on environmental risks and impacts specific to mineral extraction and trade.		Yes				Not Found.				Big Gap: UFLPA has no environmental requirements.		No

				10a		If answered "Yes" to Q10, which of the following areas are covered by this policy? (GHG emissions reporting, Energy efficiency, Renewable energy, Decarbonisation, Water quality/consumption/management, Air quality, Responsible chemical management, Sustainable resources management, Waste reduction, Reuse and recycling, Animal welfare, Biodiversity/land use/deforestation, Soil quality, Noise emissions)				Emission reduction objectives, Climate change plan (Article 15(2), Recital 50); Environmental conventions (Annex Part II: Stockholm, Minamata, Basel, Biological Diversity)				Similarities: Strong alignment for most environmental topics, particularly climate and hazardous substances. Differences: 'Animal welfare' is a Gap; not explicitly covered in the CSDDD's environmental scope or listed conventions. The SAQ provides a more granular list of specific environmental topics.		Yes				Air/Water/Soil: Adverse impacts on ambient soil, air, water (Page 19-20, 38-39); Releasing arsenic and mercury emissions (Page 20, 38-39). Chemicals/Waste: Hazardous substances (Page 19-20, 38-39); Minimizing waste and emissions (Page 20); Managing hazardous wastes (Page 39). Biodiversity/Land Use: Conserving biodiversity (Page 20); Sourcing from World Heritage Sites (WHS) or legally protected areas (Page 20, 39); Land infringements (Page 24).				Similarities: Both cover general environmental impacts like air, water, soil, waste, hazardous substances, and biodiversity. Differences: The Chinese DD Guidelines' environmental focus is specifically tailored to the impacts of mineral extraction and supply chains, including unique aspects like WHS, mine closure, and site rehabilitation. The SAQ includes more distinct categories and modern ESG topics not explicitly detailed in the Chinese DD Guidelines: GHG emissions reporting, Energy efficiency, Renewable energy, Decarbonisation, Noise emissions, and Animal welfare. While some are implicitly covered by "waste and emissions," they are not explicitly called out.		Yes				Not Found.				Big Gap.		No

				10b		If answered "Yes" to Q10, does your company organize training for your employees on your environmental policy?				Implementation of due diligence measures (implied)				Differences: The SAQ explicitly asks about training. The CSDDD focuses on the implementation and effectiveness of due diligence measures, which could implicitly involve training, but does not explicitly mandate it. Gap: explicit requirement for training.		No				No explicit mention of training for employees on environmental policy.				Similarities: None explicit. Differences: The SAQ specifically asks about training for employees on this policy. The Chinese DD Guidelines do not specify such training.		No				Not Found.				Big Gap.		No



				11		Does your site have an environmental management system in place?				Integration into policies, Due diligence policy, Processes to implement due diligence, Management systems (Article 4(a), Article 5, Recital 28)				Similarities: Direct alignment. Both require an environmental management system. Differences: The SAQ asks about certification, which is not explicitly mandated by the CSDDD but is a means to demonstrate compliance.		Yes				Establish strong company risk management systems (Page 13, 26); Structure internal management to support supply chain due diligence (Page 26).				Similarities: Both imply the need for structured management of environmental aspects. Differences: The SAQ explicitly requires an environmental management system and asks about its certification. The Chinese DD Guidelines focus on integrating environmental considerations into the broader risk management framework for mineral supply chains, without specifying a separate, certified environmental management system.		Yes				Not Found.				Big Gap.		No



				12		Does your site have an energy management system?				Climate change plan, Emission reduction objectives (Article 15)				Similarities: The CSDDD's climate objectives imply the need for energy management. Differences: The SAQ explicitly asks for an energy management system. The CSDDD strongly implies its necessity for climate targets but does not use the specific term 'energy management system' as a separate, mandated system. Nuanced difference.		Yes				Energy efficiency and renewable energy are not explicitly defined as 'risks' or specific management system requirements; implicitly covered under broader environmental impact and resource conservation (Page 20).				Similarities: None explicit. Differences: The SAQ explicitly requires an energy management system and asks about its certification status (e.g., ISO 50001). The Chinese DD Guidelines do not specify a dedicated energy management system or its certification.		No				Not Found.				Big Gap.		No



				13		What percentage of electricity used at your site in the last calendar year came from renewable sources?				Climate change plan, Emission reduction objectives (Article 15)				Differences: This is a gap in explicit requirement/reporting. While renewable energy supports CSDDD's climate objectives, the CSDDD does not mandate reporting on its percentage use.		No				Renewable energy is not explicitly mentioned as a specific requirement or target; implicitly covered under broader environmental impact and resource conservation (Page 20).				Similarities: None explicit. Differences: The SAQ asks for a specific quantitative metric related to renewable electricity consumption. The Chinese DD Guidelines do not include such granular operational metrics for environmental performance.		No				Not Found.				Big Gap.		No



				14		What percentage of heating/cooling used at your site in the last calendar year came from renewable sources?				Climate change plan, Emission reduction objectives (Article 15)				Differences: This is a gap in explicit requirement/reporting. While renewable energy supports CSDDD's climate objectives, the CSDDD does not mandate reporting on its percentage use.		No				Renewable energy is not explicitly mentioned as a specific requirement or target; implicitly covered under broader environmental impact and resource conservation (Page 20).				Similarities: None explicit. Differences: The SAQ asks for a specific quantitative metric related to renewable heating/cooling consumption. The Chinese DD Guidelines do not include such granular operational metrics.		No				Not Found.				Big Gap.		No



				15		Does your company set Greenhouse Gas reduction targets?				Emission reduction objectives, Climate change plan (Article 15(2), Recital 50)				Similarities: Direct alignment. Both require setting GHG reduction targets.		Yes				GHG emissions are mentioned under minimizing waste and emissions (Page 20); implicitly under 'air conditions' (Page 19-20).				Similarities: Both acknowledge GHG emissions as an environmental concern. Differences: The SAQ explicitly focuses on setting GHG reduction targets. The Chinese DD Guidelines mention emissions generally as part of environmental impact but do not specify targets.		No				Not Found.				Big Gap.		No

				15a		If answered "Yes" to Q15, are the targets Science Based Target initiative (SBTi) approved?				Alignment with Paris Agreement (1.5°C target) (Article 15)				Differences: The SAQ specifies SBTi approval. The CSDDD requires targets aligned with the Paris Agreement but does not mandate a specific methodology or external approval body like SBTi. Gap: specificity.		No				No mention of SBTi or similar external target validation frameworks.				Similarities: None explicit. Differences: The SAQ asks about adherence to a specific, recognized framework for GHG targets (SBTi). The Chinese DD Guidelines do not include such a requirement.		No				Not Found.				Big Gap.		No

				15b		If answered "Yes" to Q15, does your company have emission reduction targets for your upstream supply chain emissions (scope 3)?				Value chain operations, Upstream business relationships (Article 1(a), Article 3(g), Recital 50)				Similarities: The CSDDD requires addressing climate impacts across the value chain, which includes upstream emissions. Differences: The SAQ explicitly asks about 'Scope 3' targets. The CSDDD implies coverage of upstream emissions through its 'value chain' definition but does not use 'Scope 3' terminology or mandate specific targets for it. Nuanced difference.		Yes				No explicit mention of Scope 3 emissions.				Similarities: None explicit. Differences: The SAQ specifically asks about Scope 3 emissions targets, which is a detailed aspect of GHG accounting. The Chinese DD Guidelines do not break down emissions by scope.		No				Not Found.				Big Gap.		No



				16		Does your site use any substances with restrictions under any national or international statutory provision in production or operations?				Adverse environmental impacts, International environmental conventions (Annex Part II: Stockholm, Minamata, Montreal Protocol)				Similarities: Direct alignment. The CSDDD covers restricted substances under its environmental impact scope by referencing specific conventions.		Yes				Adverse impacts and gross violation of laws regarding hazardous substances (Page 19-20); Model Supply Chain Policy mentions handling/storing hazardous wastes (Page 39); Mentions Minamata, Stockholm, Basel Conventions (Page 20, 21).				Similarities: Both address the use of restricted/hazardous substances and compliance with international laws/conventions. Differences: The SAQ asks generally about the use of such substances. The Chinese DD Guidelines focus on these as risks of adverse impacts and the need to manage them in the context of mineral operations.		Yes				Not Found.				Big Gap: UFLPA regulates *labor content*, not *chemical content*.		No

				16a		If answered "Yes" to Q16, does your site have written procedures to manage substances with restrictions under any regulations?				Processes to implement due diligence (Article 5(1)(c))				Similarities: Direct alignment. The CSDDD requires processes for due diligence, which would include written procedures for managing restricted substances.		Yes				Model Supply Chain Policy mentions ensuring hazardous wastes are handled, stored, transported, treated, and disposed according to laws and regulations (Page 39).				Similarities: Both imply the need for systematic management of hazardous substances. Differences: The SAQ explicitly asks for written procedures to manage restricted substances under specific regulations (e.g., REACH, RoHS, ELV). The Chinese DD Guidelines state the commitment to proper management of hazardous wastes but do not explicitly require written procedures for managing all restricted substances.		Yes				Not Found.				Big Gap.		No

				16b		If answered "Yes" to Q16a, which of the following areas are covered by these written procedures? (Mercury, POPs, hazardous waste export/import, Others)				Minamata Convention on Mercury, Stockholm Convention on Persistent Organic Pollutants, Basel Convention on the Control of Transboundary Movements of Hazardous Wastes and their Disposal (Annex Part II)				Similarities: Direct alignment. The CSDDD explicitly references the conventions covering these specific substances and waste types.		Yes				Mentions Minamata Convention on Mercury (Page 20); Stockholm Convention on Persistent Organic Pollutants (Page 21); Basel Convention on the Control of Transboundary Movements of Hazardous Wastes and their Disposal (Page 20).				Similarities: Both directly reference these three international conventions related to hazardous substances and waste. Differences: The SAQ asks if written procedures cover these. The Chinese DD Guidelines explicitly mention these conventions as part of the risks of gross violation of laws or as part of the Model Supply Chain Policy commitments. This is a strong similarity in scope.		Yes				Not Found.				Big Gap.		No



				17		Does your company have a current CDP score?								Differences: This is a gap. While a CDP score is relevant to CSDDD's climate/environmental objectives, the CSDDD does not mandate or refer to the use of a CDP score.		No

				17a

				17b

				17c



				18		 Does your company have set CSR/Sustainability requirements towards suppliers?				Value chain operations, Established business relationships, Contractual assurances (Article 1(a), Article 7(2)(b), Article 8(3)(c))				Similarities: Direct alignment. The CSDDD explicitly mandates requirements for established business relationships in the value chain, which are essentially CSR/Sustainability requirements for suppliers.		Yes				Company policy for the mineral supply chain originating from conflict-affected and high-risk areas (Page 26); Model Supply Chain Policy for supplier code of conduct (Page 33-40).				Similarities: Both emphasize setting CSR/Sustainability requirements for suppliers. Differences: The SAQ asks about general CSR/Sustainability requirements. The Chinese DD Guidelines are specifically focused on requirements for suppliers within the mineral supply chain, particularly regarding conflict-affected and high-risk areas.		Yes				High Coverage. Fact Sheet (Page 1) requires "Establish/maintain a due diligence program" and "Mitigate exposure to forced labor risks."				Similarity: Both require cascading requirements. Difference: SAQ asks if requirements exist. UFLPA requires "effective supply chain tracing" (Sec 2(d)(6)(A), Page 4) to ensure suppliers comply.		Yes

				18a		If answered "Yes" to Q18, which areas are covered by these CSR/Sustainability requirements?				Human rights impacts, Environmental impacts, Value chain definition, Contractual cascading (Article 1(a), Article 3(g), Annex Parts I & II, Article 7(2)(b), Article 8(3)(c))				Similarities: Strong alignment for human rights, working conditions, health and safety, and environmental topics, as well as for upstream supplier management and passing on standards. Differences: Gap for most general business ethics topics (e.g., anti-corruption, IP) which are outside the CSDDD's core scope unless they directly cause human rights or environmental harms.		Yes				Human Rights & Working Conditions: (See Q5a for detailed overlap). Business Ethics: (See Q9a for detailed overlap). Environment: (See Q10a for detailed overlap). Upstream Supplier Management: Upstream companies should establish chain of custody/traceability (Page 26); Engage with downstream to source from those conducting DD (Page 27); Strengthen company engagement with suppliers (Page 27); Assist suppliers in building capacities (Page 27).				Similarities: Significant overlap in core human rights, business ethics, and environmental areas. Both emphasize supplier management. Differences: The SAQ lists a very extensive range of ESG topics that could be covered. The Chinese DD Guidelines are highly focused on the specific risks and due diligence steps relevant to mineral supply chains from conflict-affected and high-risk areas. The Chinese DD Guidelines also have a strong emphasis on traceability, chain of custody, and capacity building for suppliers specifically for mineral supply chains, which are more detailed in scope than the general SAQ points on supplier management.		Yes				Partial Coverage. Human Rights/Forced Labor (Covered). Environment/H&S (Not Covered).				Nuance: Only the forced labor/human rights aspects of the supplier requirements are relevant to UFLPA.		Yes

				18b		If answered "Yes" to Q18, does your company use any of the following channels to communicate its Supplier CSR/Sustainability Requirements to your suppliers?				Contractual assurances, Code of conduct, Model contractual clauses (Article 7(2)(b), Article 8(3)(c), Article 12, Recital 45)				Similarities: Both recognize contractual mechanisms. Differences: The SAQ lists various communication channels. The CSDDD emphasizes contractual mechanisms for passing on requirements. Other channels (training, website) are good practice but not explicitly mandated communication channels in the CSDDD. Nuanced difference.		Yes				Incorporate a supply chain policy into contracts and/or agreements with suppliers (Page 27); Issue a code of conduct which requires suppliers to fulfil relevant requirements (Page 14, 33).				Similarities: Both mention contracts/agreements and a Code of Conduct as communication channels. Differences: The SAQ provides a broader list of communication channels. The Chinese DD Guidelines explicitly state that the supply chain policy should be incorporated into contracts/agreements and that a supplier code of conduct should be issued.		Yes				Implied Coverage.				Difference: Method of communication is flexible under UFLPA, as long as it is "effective" (Sec 2(d)(6)(A)).		Yes

				18c		Which processes does your company have in place to review if suppliers fulfil your requirements?				Measures to verify compliance, Independent third-party verification, Industry initiatives (Article 7(4), Recital 37)				Similarities: Strong alignment. Both documents recognize the need for verification. The SAQ lists specific audit types and SAQ. The CSDDD explicitly mentions 'measures to verify compliance' and 'independent third-party verification,' encompassing the SAQ's methods.		Yes				Carry out independent third-party audit at identified choke points in the supply chain (Page 13, 29); Downstream companies assess risks by reviewing available audit information, publicly available policies and public reports (Page 28); Certification (Page 32).				Similarities: Both endorse third-party audits as a review mechanism. The SAQ itself is a self-assessment tool. Differences: The Chinese DD Guidelines explicitly focus on third-party audits at identified choke points in the mineral supply chain and mention certification as a form of assurance. The SAQ lists 2nd party audits and its own SAQ as review processes. The Chinese DD Guidelines also emphasize reviewing publicly available policies and public reports from upstream actors.		Yes				Covered but nuanced. Law requires "clear and convincing evidence" (Sec 3(b)(2), Page 5).				Difference: SAQ accepts audits as verification. UFLPA requires "tracing" (flow of materials) and notes that audits in XUAR may be unreliable.		Yes



				19		Does your company perform sustainability risk assessment as part of the due diligence activities?				Identify actual or potential adverse impacts (Article 6)				Similarities: Direct alignment. Both require sustainability risk assessment.		Yes				Provide a basic 5-STEP model for carrying out risk-based supply chain due diligence (Page 12); Step 2: Identify and assess risk in the supply chain (Page 13, 27); Define Type 1 and Type 2 Risks (Page 14-21); Warning Signs (Page 22-24)				Similarities: Both emphasize sustainability risk assessment as a core due diligence activity. Differences: The Chinese DD Guidelines provide a highly structured and detailed framework for risk-based due diligence, defining specific risk categories (Type 1 and Type 2) and warning signs tailored to the mineral supply chain and conflict-affected areas. The SAQ's question is more general.		Yes				High Coverage. Law (Sec 2(d)(1), Page 2) mandates a "comprehensive assessment of the risk" of importing goods made with forced labor.				Similarity: Risk assessment is central to both. Nuance: UFLPA requires assessment of "threats... including through third countries" (Sec 2(d)(1)(A), Page 3) to catch transshipment.		Yes

				19a		If answered "yes" to Q19, what is the scope of the risk assessment? (Own business area, Direct suppliers (Tier 1), Indirect suppliers (Tier n))				Own operations, Subsidiaries, Value chain, Established direct and indirect business relationships (Article 1(a), Article 3(g))				Similarities: Direct alignment. The CSDDD explicitly covers own operations, subsidiaries, direct suppliers (Tier 1), and indirect suppliers (Tier n) through its 'value chain' definition.		Yes				Companies engaged at any point in the supply chain (Page 3); Upstream and downstream parts of the supply chain (Page 10); Identify key upstream actors (Page 27); Engagement with direct suppliers and key upstream actors (Page 28).				Similarities: Both cover the company's own operations and its supply chain, including direct and indirect suppliers. Differences: The Chinese DD Guidelines explicitly differentiate between upstream and downstream companies and their roles in due diligence, with a specific focus on identifying and influencing key upstream actors and choke points in the mineral supply chain.		Yes				High Coverage. Law requires tracing "wholly or in part" (Sec 3(a), Page 5), implying full supply chain depth beyond Tier 1.				Similarity: Both require going beyond Tier 1. UFLPA is stricter, requiring mapping back to the raw material (mine/farm).		Yes

				19b		If answered "yes" to Q19, how often does your company conduct risk assessment? (Yearly, Every 2 years, Ad hoc on change/violation, Other)				Periodic assessments (at least every 12 months), Significant new risks (Article 10)				Similarities: Direct alignment. The CSDDD specifies 'at least every 12 months' and 'ad hoc' when new risks arise, covering the SAQ's options.		Yes				Due diligence is an "on-going, proactive and reactive process" (Page 12); "ongoing basis" for gathering information (Page 22); "regular and timely manner" for reporting (Page 20).				Similarities: Both imply that risk assessment should be continuous or regular. Differences: The SAQ asks for a specific frequency (yearly, every 2 years, ad hoc). The Chinese DD Guidelines describe due diligence as an "on-going process" and emphasize regular reporting, but do not prescribe a specific fixed frequency for the risk assessment itself, rather that it should be adapted to the evolving risk situation.		Yes				Implied Coverage.				Difference: SAQ asks for frequency (e.g., yearly). UFLPA implies continuous assessment for every shipment.		Yes



				20		Are any of the following materials contained in your products? (Aluminium/Bauxite, Chromium, Cobalt, Copper, Cotton, Glass (silica sand), Gold, Graphite (natural), Leather, Lithium, Magnesium, Manganese, Mica, Molybdenum, Nickel, Niobium, Palladium, Platinum, Polysilicon, Rare Earth Elements, Rhodium, Natural Rubber, Steel / Iron, Tantalum, Tin, Tungsten, Zinc, All)				Extraction of mineral resources, Metals and metal ores (Recital 22)				Similarities: Many materials listed in the SAQ are covered by the CSDDD's identification of 'extraction of mineral resources' as a high-impact sector. Differences: The SAQ lists specific raw materials. The CSDDD is a horizontal directive, covering any material that can cause adverse human rights or environmental impacts, rather than a pre-defined list of materials for due diligence, unlike the Conflict Minerals Regulation. Nuanced difference in approach (impact-based vs. material-specific).		Yes				Mineral resources: Gold, Tin, Tungsten, Tantalum (3TG) (Page 10); Encouraged use for other natural resources (Page 11); Cobalt and Mica (Page 27).				Similarities: Both lists include some common minerals like Gold, Tin, Tungsten, Tantalum, Cobalt, Mica. Differences: The SAQ lists a much broader and more general range of raw materials, including non-minerals (e.g., Cotton, Leather, Natural Rubber) and various metals not specifically highlighted in the Chinese DD Guidelines. The Chinese DD Guidelines focus primarily on the 3TG minerals, with additional mention of Cobalt and Mica, which are specific to conflict mineral concerns.		Yes				High Coverage. Fact Sheet (Page 1) lists "Chemicals, Apparel/Textiles, Agricultural goods." Law (Sec 2(d)(2)(B)(viii), Page 4) lists "cotton, tomatoes, and polysilicon."				Similarity: Both require knowing your materials. Difference: UFLPA designates specific materials as "high-priority" for enforcement.		Yes

				20a		If any raw material from the list above selected, does your company have a policy on the responsible sourcing of these raw materials?				Integrate due diligence into policies (Article 5(1))				Similarities: Direct alignment in principle. A responsible sourcing policy for raw materials would be part of the overall due diligence policy required by CSDDD for companies in relevant sectors.		Yes				Company policy for the mineral supply chain originating from conflict-affected and high-risk areas (Page 26); Model Supply Chain Policy on responsible sourcing of mineral resources (Page 33-40).				Similarities: Both require a responsible sourcing policy for raw materials. Differences: The SAQ asks about a general policy for any selected raw material. The Chinese DD Guidelines' policy is specifically for mineral resources from conflict-affected and high-risk areas, directly linking it to their due diligence framework for minerals.		Yes				High Coverage. Law requires "measures... to trace the origin of goods" (Sec 2(b)(2)(A), Page 2).				Similarity: Both focus on raw material sourcing.		Yes

				20a.1.		If answered yes to Q20a, which of the following materials are covered by this policy?				Adverse human rights and environmental impacts (Article 3(b), Article 3(c))				Similarities: The CSDDD's policy requirement would apply to any material causing adverse impacts. Differences: The SAQ asks about specific materials. The CSDDD's approach is impact-based rather than material-specific.		Yes				Mineral resources: Gold, Tin, Tungsten, Tantalum (3TG) (Page 10); Cobalt and Mica (Page 27).				Similarities: The question allows for selection of the same materials listed in Q20. Differences: The Chinese DD Guidelines explicitly identify 3TG minerals, Cobalt, and Mica as key materials for their due diligence focus. The SAQ's list is much broader, covering many materials not explicitly addressed by the Chinese DD Guidelines.		Yes				Partial Coverage. Cotton, Polysilicon, Gold (High Relevance). Others (Low Relevance).				Nuance: UFLPA specifically targets Cotton and Polysilicon. Other minerals (like Cobalt/Lithium) are relevant if processed in Xinjiang.		Yes

				20b		If any raw material from the list above selected, does your company participate in raw material specific initiative(s)?				Industry initiatives, Multi-stakeholder initiatives (Article 7(4), Recital 37)				Similarities: Both encourage the use of such initiatives. Differences: The CSDDD encourages participation as a means to fulfill due diligence but does not mandate participation in specific raw material initiatives.		Yes				Based on OECD Due Diligence Guidance (Page 3, 7, 8, 14); Mentions Kimberley Process, US Dodd-Frank Section 1502, ICGLR, CFSP, CFSI, Responsible Gold Guidance, iTSCi, Fairtrade and Fairmined Standard, FATF, EITI (Page 6, 8, 9).				Similarities: Both recognize the importance of participating in relevant industry initiatives. Differences: The Chinese DD Guidelines explicitly list and are built upon numerous international initiatives and standards specific to responsible mineral sourcing and conflict minerals. The SAQ asks generally about participation without listing examples, implying the user's knowledge of relevant initiatives for their materials.		Yes				Indirect Coverage.				Nuance: Participation in initiatives (like RMI) can be part of the "clear and convincing evidence" required by UFLPA.		Yes

				20c		If tantalum, tin, tungsten, or gold are selected, does your company have a company-scope Conflict Minerals Reporting Template (CMRT)?				Conflict Minerals Regulation (Recital 23, Regulation (EU) 2017/821)				Similarities: The CSDDD acknowledges and complements the existing EU Conflict Minerals Regulation, which mandates CMRT for 3TG. Differences: The CSDDD itself does not introduce the CMRT requirement. This highlights the CSDDD as broader, while the Conflict Minerals Regulation is specific and sectoral.		Yes				Focus on 3TG minerals (tin, tantalum, tungsten, gold) (Page 6, 10); Background information for Q20c states CMRT is from Responsible Minerals Initiative (RMI), which the Chinese DD Guidelines also mention (CFSI, Page 9).				Similarities: Both documents directly address the use of CMRT for 3TG minerals. This is a very strong and direct match in specific requirement and tool.		Yes				Indirect Coverage (Gold/Tantalum/Tin/Tungsten).				Nuance: CMRT is for Dodd-Frank (Conflict Minerals). UFLPA requires similar tracing but specifically for Xinjiang origin, not just Conflict Regions.		Yes

				20d		If cobalt and/or mica is selected, does your company have a company-scope EMRT (Extended Minerals Reporting Template)?								Differences: This is a gap in explicit mention in the CSDDD. The CSDDD does not mandate EMRT or specific requirements for cobalt or mica, unlike the Conflict Minerals Regulation for 3TG. While impacts from these minerals would fall under CSDDD's general scope, there's no specific template mandated.		No				Mentions Cobalt and Mica in the context of the EMRT (Page 27).				Similarities: Both documents directly address the use of EMRT for Cobalt and Mica. This is a very strong and direct match in specific requirement and tool.		Yes				Indirect Coverage (Cobalt/Mica).				Nuance: EMRT helps with transparency, which supports the "supply chain transparency" required by Law (Sec 2(b)(2)(A), Page 2).		Yes



				21		Does your company have a responsible sourcing raw materials management system or undertake supply chain mapping?				Identify adverse impacts, Value chain definition, Processes to implement due diligence (Article 4(b), Article 3(g), Article 5(1)(c))				Similarities: Direct alignment. The CSDDD requires identification of impacts across the value chain and processes for due diligence, necessitating supply chain mapping and a responsible sourcing management system.		Yes				Establish a system of controls and transparency over the mineral supply chain (Page 26); Chain of custody or a traceability system (Page 26); Gather, examine and verify chain of custody/traceability information (Page 27); Identify key upstream actors (Page 27).				Similarities: Both require a management system for responsible sourcing and emphasize supply chain mapping/traceability. Differences: The SAQ asks about a general raw materials management system. The Chinese DD Guidelines explicitly use terms like 'chain of custody or a traceability system' and 'identify key upstream actors,' directly aligning with 'supply chain mapping,' but are specifically focused on mineral supply chains and their associated risks.		Yes				High Coverage. Law (Sec 2(b)(2)(A), Page 2) explicitly requires "measures that can be taken to trace the origin of goods" and "identify third country supply chain routes."				Similarity: Mapping is the core requirement for both. Difference: SAQ mapping is for transparency. UFLPA mapping is for *admissibility* to prove goods are not from Xinjiang.		Yes

						Prompt:																								UFLPA Prompt:

						We are policy experts in a sustainabilty environment and need help in mapping out different documents for us. Our goal is it to understand how the drive sustainability SAQ, a sustainability self-assessment questionnaire for human rights, responsible material sourcing etc., and the Chinese, relate to each other. We want to understand similarities and nuanced or broader differences in wording and requirements of both documents. We will provide you with an empty version of the questionnaire and the Chinese DD Guidelines for Resonsible Mineral Supply Chain Please give us your answer as a .CSV text, so we can copy it into an Excel-file. Please structure your answer as a spreadsheet with four columns: Column 1: SAQ requirement, as in what action is implied by each SAQ question (Brief summary and include the number of the question) Column 2: can this topic be found in the Chinese DD Guidelines for Responsible Mineral Supply Chain, as in is the requirement that is implied by the SAQ resembled in the Chinese regulation (Brief summary with main words, include page number), Column 3: Similarities, differences. Please include nuanced differences in wording, and big gaps, meaning topics that can be found in the SAQ, but not in the Chinese regulation. At the end, list all ESG- related topics in column 2 that can’t be found in the SAQ.																								We are policy experts in a sustainabilty environment and need help in mapping out different documents for us. Our goal is it to understand how the drive sustainability SAQ, a sustainability self-assessment questionnaire for human rights, responsible material sourcing etc., and the requiremens deriving from the American UFLPA (Uyghur forced labor prevention act), relate to each other. We want to understand similarities and nuanced or broader differences in wording and requirements of both documents. We will provide you with an empty version of the questionnaire and the American UFLPA law text and a fact sheet. Please give us your answer as a .CSV text, so we can copy it into an Excel-file. Please structure your answer as a spreadsheet with four columns: Column 1: SAQ requirement, as in what action is implied by each SAQ question (Brief summary and include the number of the question) Column 2: can this topic be found in the UFLPA law or fact sheet, as in is the requirement that is implied by the SAQ resembled in the American UFLPA regulation (Brief summary with main words, include page number), Column 3: Similarities, differences. Please include nuanced differences in wording, and big gaps, meaning topics that can be found in the SAQ, but not in the UFLPA. At the end, list all ESG- related topics in column 2 that can’t be found in the SAQ, but are part of the UFLPA.





